
Well-being Award for Schools



D’Eyncourt Primary School is a vibrant one-and-a-half-form entry 

school, beginning with nursery provision (started September 2024) 

and currently educating over 301 pupils. While pupil numbers have 

fluctuated due to low birth rates in the city, the school continues 

to welcome new families, with over 13 pupils joining and 16 leaving 

in the past academic year, reflecting an increase in mobility 

compared to previous years. A number of new arrivals are new to

the country, with many having little or no English upon entry.

The school is situated in an area of mixed deprivation, with 27% of 

pupils eligible for pupil premium funding. Approximately 14% of 

pupils are from minority ethnic backgrounds with 21% of pupils 

having English as an additional language, and the school supports a 

diverse range of needs, including 3 looked-after child, 10 pupils 

with an Education, Health and Care Plan (EHCP), and 30 pupils 

receiving SEND support.

D’Eyncourt is proud to be part of the Central Learning Partnership 

Trust, benefiting from shared expertise and collaborative 

opportunities across the trust network. 

School Context 



Since achieving the Wellbeing Award for Schools, we have continued to strengthen our commitment to 

promoting positive mental health and emotional wellbeing across the whole school community. We 

recognise that wellbeing is fundamental to pupils' personal development, achievement and readiness to 

learn, and we place the health and wellbeing of our pupils, staff, parents and carers at the heart of 

our school culture.

Our Curriculum Rationale Wheel reflects our belief that emotional wellbeing underpins successful 

learning and positive life outcomes. We are committed to creating a safe, nurturing and inclusive 

environment where every child feels valued, respected and supported. Through our curriculum, pastoral 

support and wider school experiences, we equip pupils with the knowledge, skills and resilience they 

need to understand and manage their emotions, build positive relationships and make informed choices.

The promotion of mental health and wellbeing is embedded throughout school life. We work proactively 

to identify and support individual needs, ensuring that children have access to appropriate help at the 

earliest opportunity. We actively encourage pupils to share their thoughts, feelings and concerns, 

fostering a culture in which seeking support is both welcomed and encouraged.

To further enhance our provision, we have introduced a range of initiatives designed to support the 

wellbeing of pupils and families. Our website features a dedicated wellbeing section, providing access 

to advice, resources and external support services. We have also implemented an online 'Worry Tab', 

enabling pupils, parents and carers to communicate concerns quickly and confidentially. This has proved 

to be a highly valued resource, helping us to strengthen communication and provide timely support 

where needed.

We regularly review and develop our wellbeing provision to ensure it meets the needs of our 

community. By working in partnership with pupils, staff, parents, carers and external agencies, we 

strive to maintain a positive and supportive environment in which every member of our school 

community can flourish, both personally and academically.

Mental Health and Well-being



Our whole school ethos, ‘Aiming to be our BEST ’ encompasses 

our well-being message. We aim to create a happy, safe 

environment where we value kind and caring individuals 

who can achieve to the best of their ability. Our morals are 

shared with everyone so that we create a whole school 

community with mutual respect for one another. Each 

individual is challenged through the curriculum to achieve 

their true potential. 

- What can you do to be kind and caring? 

- How can you show respect? 

Aiming to be our BEST!



Our Wellbeing 

strategy 

encompasses our 

wellbeing 

message and this 

has been shared 

with all 

stakeholders. 

We continually 

ensure that we 

are meeting the 

needs of all of 

our ‘D’Eyncourt

Family’. 



Here at D’Eyncourt, we value the health and well-

being of everyone. Our ethos is, and always has 

been to support our D’Eyncourt family. The Well-

being Award for Schools has enabled us to develop 

the systems we already had in place to support our 

community and listen to the feedback we have 

received and then act upon it. 

This award recognises and celebrates all the work 

we are doing in this area. This involves everyone: 

the children, the teachers, the wider staff and 

parents and carers. We are all important, as a 

whole school, working together to promote the 

mental health and well-being of each other. 

Well-being Award – Why aim for WAS? 



There are eight objectives to achieve within the 

well-being Award Framework. The award enables us 

to develop different ways to help and support and 

help us to ensure that well-being is embedded in the 

long-term culture of our school. 

With this award, we will demonstrate our 

commitment to:

- Promoting mental health as part of every day 

school life

- Improving the emotional well-being of everyone 

- Ensuring mental health problems are identified 

early and support is provided

- Offering provision and interventions that matches 

the needs of all pupils 

Well-being Award – Why aim for WAS? 

Well-being award objectives: 

Objective 1: The school is committed to 

promoting and protecting positive emotional 

well-being and mental health by achieving the 

well-being Award for Schools.

Objective 2: The school has a clear vision and 

strategy for promoting and protecting 

emotional well-being and mental health, 

which is communicated to all involved with 

the school.

Objective 3: The school has a positive culture 

which regards emotional well-being and 

mental health as the responsibility of all.

Objective 4: The school actively promotes staff 

emotional well-being and mental health.

Objective 5: The school prioritises professional 

learning and staff development on emotional 

well-being and mental health.

Objective 6: The school understands the 

different types of emotional and mental health 

needs across the whole-school community and 

has systems in place to respond 

appropriately.

Objective 7: The school actively seeks the on-

going participation of the whole-school 

community in its approach to emotional well-

being and mental health.

Objective 8: The school works in partnerships 

with other schools, agencies and available 

specialist services to support emotional well-

being and mental health.



The results from our latest questionnaires suggested that parents/ 

carers knew why well-being is important within school.

Parents/ carers knew:  

- children need to be happy and secure at school to do well.

- who to talk to if they are worried or unhappy

- it was clear that emotional well-being was important to the school.

- who to talk to at the school about their child’s feelings.

From our verification, we needed to work on seeking practical ways in 

which we could engage parents in contributing effectively to the 

implementation of the well-being strategy.

Well-being Award – Why aim for WAS? 

Well-being award objectives: 

Objective 1: The school is committed to 

promoting and protecting positive emotional 

well-being and mental health by achieving the 

well-being Award for Schools.

Objective 2: The school has a clear vision and 

strategy for promoting and protecting 

emotional well-being and mental health, 

which is communicated to all involved with 

the school.
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specialist services to support emotional well-

being and mental health.



What we already had in place

o Visual timetables- In classrooms, where necessary, there are visual 

picture cards to assist children in understanding their timetable.

o Wobble cushions/Resistance Bands/Fidget Tools- Provided for children 

who need them to help them settle.

o Friendship groups - Provided for children who needed extra support 

with social relationships 

o Social stories- Developed to help children understand certain situations 

in their lives.

o Worry Boxes- In classrooms and around the school for the children to 

leave messages in.

o Reading resources- A wide range of books to help with social and 

emotional skills.

o Whole school and phase assemblies- Delivering a range of spiritual, 

moral, social and cultural assemblies weekly.

o Behaviour support plans where appropriate

o Playleaders and School councillors established in school 

o Behaviour therapist in school for targeted children



The journey so far - What we have done.. WHOLE SCHOOL 

o A School audit was completed and strengths, weaknesses, 

opportunities and threats assessed – SWOT analysis. 

o Wellbeing Strategy was developed and School Improvement Plan and 

School Evaluation Form encompasses the well-being mission.

o School vision embedded to include our well-being mission within the 

whole school strategy.

o All parties informed of the award and stakeholder questionnaires 

completed and returned.



The journey so far - What we have done.. WHOLE SCHOOL

A complete whole school Health and Well-being approach has been developed to 

encompass the well-being message. This has been shared with staff, children, 

parents/carers and governors.

Health and Wellbeing is also a huge 

part of our SIP and SSE. 



The journey so far - What we have done.. WHOLE SCHOOL

The governors of the school meet regularly. Our governing body 

works over two schools in our Trust - D’Eyncourt and Woden

Primary. They also hold the Wellbeing Award for Schools. 

Wellbeing is a key priority at our school and is regularly 

discussed at termly governors' meetings. It is a standing agenda 

item, ensuring that the mental health and wellbeing of both 

pupils, staff and parents and carers are consistently reviewed 

and supported at a strategic level. 

We also have a dedicated Wellbeing Link Governor who works 

closely with school leaders to monitor wellbeing initiatives, 

celebrate successes, and identify areas for further development. 

This ongoing commitment ensures that wellbeing remains at the 

heart of our school’s vision and decision-making.



A clear way of identifying children with mental health needs has been 

established, allowing children to get the support they need and by who. 

The journey so far - What we have done.. WHOLE SCHOOL







The journey so far - What we have done.. WHOLE SCHOOL

Since 2024, D’Eyncourt joined the Wolverhampton Reflexions su[pport team. 

We have a liaison who works with our wellbeing lead to see what support is 

needed in school. 

Reflexions provide preventative and early intervention mental health support 

within Education Settings for children and young people with mild to 

moderate mental health difficulties.

They work with children and young people who may need support with:

• Presentations related to anxiety/worry or low mood

• Sleep difficulties in the context of anxiety or low mood

• Anxiety/avoidance

• Panic attacks

• Parent-led intervention for support with child or young person’s symptoms 

relating to anxiety

• Support in understanding emotions and managing relationship with 

emotions



The journey so far - What we have done.. WHOLE SCHOOL

Working with children and young people and/or their parents:

Reflexions provide Cognitive Behavioural Therapy (CBT) interventions. CBT 

focuses on your thoughts and behaviours, and how these impact on your 

emotional wellbeing. They work with children and young people to help them 

understand their difficulties and support them to learn skills to manage 

them.

Working with Education Settings: 

Reflexions work alongside the Senior Mental Health Lead and Education 

Staff to identify, discuss and plan for children and young people‘s mental 

health and emotional wellbeing needs

They offer: 

• Mental Health Assessments

• 1:1 interventions with young people and/or their families

• School Assemblies

• Parent/Carer Workshops

• Staff Training for Education Staff

• Drop in sessions

• Psycho-educational Groups and Workshops



The journey so far - What we have done.. WHOLE SCHOOL

Tracy, from OWL Behaviour Consultancy, has been working with us for many years 

supporting targeted pupils and families. 

OWL Behaviour Consultancy supports young people, their families and schools with 

behaviour challenges and emotional issues. Many barriers have been overcome 

which has allowed a consistent, thorough approach, meeting the needs of young 

people as they arise.

Tracy offers bespoke behaviour intervention to schools and families. The approach is 

flexible intervention in Schools through assessing and finding strategies for 

behavioural concerns that have an effect on a child’s emotional growth or learning 

abilities. Specialising in interactive direct work with young people either through 1 to 

1, small group or whole class approach. Grounding in Nurture theory (Margery 

Boxall) and Attachment theory.

She also assists teaching staff in developing positive working relationships, 

managing disruptive behaviour in the classroom and the effects on other students.

Behaviour assessments offer assistance to help rectify any identified issues and help 

children and families understand specific circumstances that could result in a 

particular behaviour. 



The journey so far - What we have done.. WHOLE SCHOOL

Over the last few years, we have needed support 

with the EBSNA pathway to support vulnerable 

children. Our SENDCo works with the LA, the 

family and the pupil to provide support to those 

pupils who are struggling. Staff receive training 

routinely to enable the right support to be given.  



The journey so far - What we have done.. WHOLE SCHOOL

Each time we complete any 

questionnaires and ask for feedback 

from parents/carers, staff or pupils, we 

consider what we can do about it and 

act appropriately. 

This is discussed in SLT meetings where 

we see if there are any changes we can 

make which will provide support. 

We then complete ‘You said, we did’ 

documents to support actions to ensure 

that where changes are made, they 

have an impact. 



The journey so far- What we have done.. WHOLE SCHOOL

o These ‘You said, we did documents’ have been posted around school for children, 

staff and parents to see. We have also had an assembly to discuss findings and 

share what we are doing. 

o This has enabled us to listen carefully to what stakeholders wanted and actioned 

what was needed. 



The journey so far - What we have done.. WHOLE SCHOOL

We have completed extensive research and read many materials to 

support the mental health and well-being of our whole school 

community. Since Miss Ford has undertaken the Leading Mental Health 

In Schools module course at the University of Wolverhampton she has 

applied many of the practices to our school. Network meetings are held 

termly via Teams/in person to gain more support within the city.

Since being involved with Education Support, many resources have been 

given to staff to support wellbeing with many self-help[ guides available 

to all staff in the staff room/online. 



The journey so far - What we have done.. WHOLE SCHOOL

Miss Ford attends the Mental Health and Well-being 

Network meeting regularly. This involves meeting with 

professionals from the LA and other schools, sharing good 

practice and receiving important updates. 

Relevant training is given and participants have the 

opportunity to discuss what is happening in different 

schools and what support is available. 

It gives us the opportunity to bring any issues we have to 

the forefront and advice is offered and sometimes further 

training is provided in subsequent meetings. 



The journey so far - What we have done.. WHOLE SCHOOL

At our school, we use the Zones of Regulation approach to 

help children understand and manage their emotions 

effectively. All staff have received training in this framework 

and it has been fully implemented across all classes. 

The Zones of Regulation use four colour-coded zones to help 

pupils recognise how they are feeling— - whether they are 

calm, frustrated, tired, or overly excited - and teach strategies 

to help them return to a regulated, ready-to-learn state. By 

using a consistent whole-school approach, we support 

children in developing their emotional literacy, self-regulation 

skills, and confidence in expressing their feelings in a healthy 

and constructive way.



The journey so far - What we have done.. WHOLE SCHOOL

o A child and staff ‘change team’ has been formed and meetings are held to 

plan actions. E.g. The pupils wanted ‘Friendship stops’ to support children 

at break and they are now on the playgrounds.

o The school website has been updated regularly to encompass the well-being 

message. The site contains information about Well-being and shares 

information for parents/carers about the Well-being Award. The self-help 

advice and websites that could be useful for staff, parents and children are 

checked and updated regularly. 

o Our ‘Are you worried?’ online worry box is used regularly by children. Any 

worries can be shared at any time and staff can respond and deal with 

accordingly. 

An example: 



The journey so far - What we have done.. PUPILS 

Pupil interviews are carried out regularly to gain valuable pupil voice. 

Feedback from the range of interviews completed in autumn term shows a very positive response to 

pupils overall mental health and wellbeing. Where children have made suggestions for improvements, 

actions have been taken and the impact reviewed. 

You said: 

 You have opportunities to share your feelings and emotions during PSHE lessons, assemblies and 

there is always someone there if you need someone to talk to. Some children wanted more worry 

boxes which we are implementing now and other children wanted a quiet area to go to. We now 

have a fantastic sensory room which is used regularly by children who need it. This term, we are 

starting ‘Wellbeing Wednesdays’ where children can come inside at lunch and complete some 

mindfulness activities if they wish. We have also implemented this during discos/parties in case 

children need that calming space to relax. 

 That you felt that you could support and help another if they were feeling sad. You thought of 

many ways to entertain children if they’re down - making them laugh and ensuring all children 

have someone to play with. The children wanted support for online activities so our Digital 

Ambassadors are working to create self-help videos. 

 That teachers know when you’re upset as they can tell by your face and if something isn’t right. 

You felt that the staff were welcoming and friendly and would support anyone if they needed it. 

 You do feel comfortable in most cases in speaking to staff if there was a problem. A few of you 

said that you don’t always like sharing how you feel and sometimes prefer to speak to an adult 

at home. We have an open door policy which means that parents/carers approach staff regularly 

to share any issues. 



The journey so far - What we have done..PUPILS

Well-being Champions 

o Our school believes that the emotional health and well-being of everyone is 

really important and that if we are not emotionally healthy and if we do 

not feel good, we will not be able to learn effectively.

o To help promote emotional health and well-being and remind everybody of 

its importance, we have emotional Well-being Champions. This is a group 

of children from years 3 to 6 who have undertaken training in school. 

o The emotional Well-being Champions meet regularly to discuss activities to 

promote and remind everyone of the importance of well-being and of how 

good emotional health and wellbeing can be realised.



The journey so far - What we have done..PUPILS/STAFF



The journey so far - What we have done..PUPILS

Awareness Days 

o Awareness days and weeks in school play a vital 

role in promoting positive mental health by creating 

opportunities for open conversations, education, and 

empathy. They help break down stigma, encourage 

children to talk about their feelings and teach the 

importance of looking after their emotional wellbeing.

o Through themed activities, assemblies, and class 

discussions, pupils learn about topics such as 

kindness, resilience, and self-care in an engaging 

and age-appropriate way. These special days also 

help build a supportive school community where 

mental health is valued, and every child feels seen, 

heard, and understood. 

o As part of this work, parents and carers are also 

signposted to resources and support, helping them 

care for their child’s mental health as well as their 

own.



The journey so far - What we have done.. PARENTS

 In 2019, we set up ‘Class Dojo‘ here at D’Eyncourt. The children in each class were each 

given a little ‘monster’ and they earned ‘Dojo Points’. Initially, it was used in-school as a 

way of rewarding children for behaviour, effort or achievement but it also encouraged 

pupils to show skills or values - whether it was working hard, being kind, helping others 

or something else. Each week, the Dojos were counted and the winning class celebrated in 

assembly.

 However, during the pandemic in 2020, Class Dojo became vital in linking pupil and 

parents/carers with staff providing support when it was needed the most. We linked over 

350 parents to the site. It provided us with the opportunity to share children’s work, 

achievements, events and most importantly, support emotional well-being. Individual 

portfolios were established for each child where parents/children could upload tasks, 

photos and videos showcasing their talents.

 Now, Class Dojo is the main tool we use for communicating with parents/carers. Families 

get updates when the children get a ‘Dojo point’ for a wide range of things such as: ‘Great 

effort in class’, ‘Being helpful’ or ‘Showing resilience’. Staff use the Class Stories function 

to share information/pictures about their class and there is a private message function 

where parents and staff can message each other. This has enabled us as a school to 

share vital information and provide much-needed support for our families. 



The journey so far - What we have done.. PARENTS
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The journey so far - What we have done.. PARENTS

o Information has been provided to 

parents/carers via fortnightly 

newsletters, the school website and 

Class Dojo about well-being. 



The journey so far - What we have done.. STAFF 

o This year, our school has signed up to Education Support so all 

staff and their families have access to support 24-7. 

o Education Support offers confidential and free emotional, 

financial, and practical support for the mental health and 

wellbeing of teachers and education staff in the UK, providing 

a 24/7 helpline, grants for money worries, and Employee 

Assistance Programmes (EAPs) for organisations. The charity 

also conducts research on staff wellbeing and offers resources 

and services to help schools foster a positive workplace culture.  



The journey so far - What we have done.. STAFF

o Our staffroom has been developed to include self help and well-being areas.

o A staff shout out board was introduced and added to regularly 

o Whole staff CPD has been held - in meetings and on INSET days



The journey so far - What we have done..STAFF

o In the staffroom, there is a Staff Wellbeing board, where there 

are lots of resources for staff wellbeing. 

o We have printed resources for staff to look at and the Education 

Support phone number is available for all staff who need it. 

o Staff all received this information via a Staff meeting and there 

are regular emails to update with new information. 



We received whole school staff training on an INSET day with ‘That 

Well-being Guy’ who made everyone think about their own mindset 

and their approaches to different situations. This was some of the 

feedback given which was so positive.  

The journey so far - What we have done..STAFF



The journey so far - What we have done..WHOLE SCHOOL 

o Staff and Child mental health policies introduced.

o All relevant policies audited to support mental health.

o Staff Performance Management targets linked to personal well-being 

o Staff Well-being days added to timetable 

o Staff involved in staffing choices for the next year

o Pizza and treats given out periodically

o Well-being is now an agenda item at Governors meetings  



The journey so far - What we have done.. WHOLE SCHOOL 

o All classrooms have a well-being display board/Zones of Regulation area.

o In-corridor displays and posters to support well-being are around school. 

o New books and resources purchased to support well-being in school. 

o Mental health First Aider trained - Having a qualified Mental Health First Aider 

in school provides a point of contact for a member of staff who is experiencing 

a mental health issue or emotional distress. This interaction could range from 

having an initial conversation through to supporting the individual to get 

appropriate help in a crisis. Mental Health First Aiders can spot the signs of 

mental ill health and are valuable in providing early support for someone who 

may be developing a mental health issue.





The journey so far - What we have done.. PUPILS

o Dedicated sessions are allocated into the class weekly timetable for 

nurture, well-being and mindfulness. This could be as the children 

arrive in the morning or after lunch before afternoon lessons resume. 

Quiet music is also played in some lessons to keep children calm and 

relaxed. We use Class Dojo for this. 

o Dedicated assemblies are now timetabled into the assembly provision to 

discuss mental health and general well-being.



The journey so far - What we have done.. PUPILS 

Clubs that support mental health and wellbeing in our school, such as 

mindfulness, yoga, and board game clubs, offer valuable opportunities for 

children to develop emotional resilience, reduce stress, and build positive 

social connections. Mindfulness activities help the children become more 

aware of their thoughts and feelings, encouraging self-regulation and 

calmness. Yoga promotes physical relaxation and improves concentration, 

while also teaching breathing techniques that can ease anxiety. Board game 

clubs foster teamwork, patience, and problem-solving skills in a fun, low-

pressure environment, helping children strengthen friendships and 

communication. Together, these clubs create a supportive space where 

children feel safe, valued, and better equipped to manage their emotions and 

relationships.

With support from Wolves FC, we offer a range of sports clubs designed to 

support all children from Reception to Year 6. These clubs help pupils develop 

important life skills such as teamwork, resilience, communication, and 

emotional regulation. By making wellbeing a priority, these clubs create a 

safe and inclusive environment where every child can thrive both emotionally 

and socially.



The journey so far - What we have done.. PUPILS

Leadership groups have been developed across school to share our wellbeing 

message as well as our school morals. BEST Ambassadors, Well-being 

Champions, Peer Mentors and Digital Ambassadors are all established to promote 

self esteem and resilience.

Peer mentors have received steps training (and will continue to receive training) through Wider 

Learning to support at break times/lunchtimes. The programme is designed to equip pupils with 

skills and expertise to effectively and safely support their peers and to develop roles and 

responsibilities in school that promotes a safe and positive ethos and culture. The programme 

builds self-awareness, increased resilience, raised self-esteem and confidence. It develops 

character and provides pupils with skills to support and mentor their peers in a range of 

settings..

The role of Digital Ambassadors in school is to support the safe and responsible use of 

technology among pupils. They help promote online safety, assist with digital learning across 

the school, and act as positive role models for using technology respectfully and responsibly. 

Digital Ambassadors also help set up equipment, support teachers during computing lessons, 

and lead initiatives to raise awareness about internet safety. Their role encourages leadership, 

teamwork, and a strong understanding of the digital world.



The journey so far - What we have done..WHOLE SCHOOL

o CPOMS Safeguarding platform is in place and clear procedures have 

been developed so incidents are dealt with swiftly. All safeguarding 

and behaviour concerns are recorded on CPOMS and SLT deal with 

issues when necessary

o Play Therapy - offered in school for selected children.

o A comprehensive PSHE curriculum has been adopted (Kapow PSHE). 

Kapow offers a clear programme for Primary PSHE including statutory 

Relationships and Health Education, in a spiral, progressive and fully 

planned scheme of work, giving children relevant learning experiences 

to help them navigate their world and to develop positive relationships 

with themselves and others.

o The strands of learning relate to family and relationships, health and 

wellbeing, safety and the changing body, citizenship and economic 

wellbeing.



Research shows there are five simple things 

you can do as part of your daily life – at 

school, work and at home – to build 

resilience, boost your well-being and lower 

your risk of developing mental health 

problems. These simple actions are known 

internationally as the Five Ways to Well-

being!

The ‘5 Ways to Well-being’ can be seen 

around school and tips and advice regularly 

goes out to parents/carers via Class Dojo. 

The FIVE Ways to Well-being 

have been shared with our 

whole community

The journey so far - What we have done.. PARENTS



Visitors feedback 

We have set up a way for visitors to the school to leave valuable 

feedback – this provides us with ways that we can improve our 

practise. These comments are so valuable to us as they enable us to 

know how visitors perceive the school. 



Following everything we have done, all stakeholders at 

D’Eyncourt feel safe and happy with their learning. 

From the recent questionnaires, the children said:

Impact - final feedback from Questionnaires  
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• Staff confidence has grown – staff have more 

understanding of the emotional needs of the whole 

community 

• Staff are becoming increasingly open regarding 

discussions about well-being and mental health 

• Staff are more able to spot signs and symptoms and 

risk factors associated with poor mental health 

• Clear staff policy for logging a concern – CPOMS 

• Staff are all aware of the award and contribute to 

the improvement of the school

Impact - final feedback from Questionnaires  



The understanding of mental health and well-being has been 

improved since undertaking the Well-being Award for Schools, 

however, our job is not done. Well-being remains a high priority 

at school and it is our job to ensure that all stakeholders are 

happy and healthy – this will allow our school to flourish! 

We will continue updating our platforms for parents and carers 

with useful information and links for further support. 

Audits will take place frequently to ensure there are no gaps in 

our provision. 

We will continue to seek advice from outside professionals and 

continue a clear programme of CPD for all staff.  

Moving forward... 



✓ Well-being questionnaires will continue to be completed and 

well-being will be a part of whole school focus. 

✓ Regular assemblies and lessons will continue for all pupils. 

✓ Worry boxes in classes and online will continue for children to 

share their concerns. 

✓ Staff are always ready and willing to listen to any concerns 

children may have and children encouraged to discuss any 

issues they have with trusted adults in school. 

✓ Pupils will have varied experiences including a range of 

visitors, trips and extra curricular clubs to be organised. 

✓ Children with roles and responsibilities to continue including 

BEST Ambassadors, Well-being Champions, Peer Mentors, 

School Councillors and Digital Ambassadors incorporating well-

being into all areas. 

Moving forward... Children 



✓ Performance management targets will continue to focus on well-

being. 

✓ Well-being will continue to be an important part of the School 

Improvement Plan and School Self Evaluation.

✓ Well-being questionnaires will continue to be completed and well-

being will be a part of whole school training and CPD.

✓ Regular CPD planned based on need 

✓ School will continue to support staff with Education Support  

✓ Regular updates on staff board will continue with useful 

information shared. 

✓ Meetings organised when needed and emails sent when a meeting 

isn’t necessary 

✓ Wellbeing days given. 

✓ Curriculum enhancement to continue enabling our pupils to 

experience a range of visitors, trips and extra curricular clubs. 

Moving forward... Staff 



✓ We will continue to increase parental engagement – getting 

parent/ carers into school for more meetings, workshops and 

events.

✓ Well-being coffee morning to be established again in Autumn 

term to share important messages

✓ Continue to update Class Dojo, website and notice board 

outside school with information for parents/carers regarding 

well-being and mental health. 

✓ Continue to ensure communication links are in place so 

parents/carers can keep in touch with school.

✓ Open-door policy to continue and reduce stigma in talking 

about issues.  

Moving forward... Parents and Carers  



We already have a wonderful 

D’Eyncourt family and we are 

so happy to continue supporting 

everyone to become the BEST 

they can be. A problem shared 

is a problem halved. 

Together we are stronger! 


