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School Context

D’Eyncaurt Primary School is a vibrant one-and-a-half-form entr
school, beginnin with nursery provision (started Septem.ber 2024
and currently educatin over%gl puplls. While pupil numbers have
fluctuated due to low birth rates in the city, the school continues
to welcome new families, with over 13 Ioupils oining and 16 leaving
in the past academic year, reflecting an increase in mobility
compared to previous years. A number of new arrivals are’ new to
the country, with many ha\rin.g little or no En.glish upon entry.

The school is situated in an area of mixed deprlvatian., with 27/% of
pupils eligible for Pupil premium fundlng. Approximatel 14:% of
pupils are from minority ethnic baclegrounds with 21% o puplls
havlng English as an additional lan uage, and the school supports a
diverse range of needs, including 3 looked-after child, 10 pupils
with an Edication, Health and Cztre Plan (EHCP), and 30 pupils
receiving SEND support.

D’Eyncourt is proud to be part of the Central Leamin% Partnership
Trust, beneﬁtmg from shared expertise and collaborative
opportunities across the trust network.




Mental Health and Well-being

Since achieving the Wellbelng Award for Schools, we have continued to strengthen our commitment to
promoting positive mental health and emotional Wellbelng across the whole school community. We
recognise that Wellbel'ng is fundamental to pupils'personal development, achievement and readiness to
learn, and we place the health and Wellbelng of our pupils, staff, parents and carers at the heart of
our school culture.

Our Curriculum Rationale Wheel reflects our belief that emotional Wellbetng underpins successful
learnlng and positive life outcomes. We are committed to creating a safe, nurturing and inclusive
environment where ever? child feels valued, respected and supported. Throuzh our curriculum, pastoral
support and wider school experiences, we equip /Jouplls with the /enowledge, skills and resilience they
need to understand and manage their emations, build positive relatlonships and make informed chaices.

The J)romotion of mental health and Wellbelng is embedded throu.ghou.t school life. We work proactlvely
to i entlfy and support individual needs, ensuring that children have access to appropriate help at the
earliest opportunity. We actively encourage pupl'ls to share their thoughts, feelings and concerns,
fostering a culture in which seelelng support is both welcomed and encouraged.

To further enhance our provision, we have introduced a range of initiatives designed to support the
Wellbelng of puplls and families. Our website features a dedicated Wellbelng section, provldlng access
to advice, resources and external support services. We have also lmplemented an online WGITZ Tab,
enabllng puplls, parents and carers to communicate concerns qulckly and confidentially. This has proved
to be a hlghly valued resource, helplng us to strengthen communication and provlde tlmely support
where needed.

We regularly review and develop our Wellbeing provision to ensure it meets the needs of our
community. BH Worklng in partnershlp with puplls, staff, parents, carers and external agencies, we
strive to maintain a positive and supportive environment in which every member of our school
community can flourish, both personally and academically.
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' ﬂpw we ain to be oar BEST

in partnership with

CHILDREN'S

Our whole school ethos, Aiming to be our BEST' encompasses
our Well-betng message. We aim to create a halolo , safe
environment where we value kind and caring individuals
who can achieve to the best of their abillty. ur morals are
shared with everyone so that we create a whole school
community with mutual respect for one another. Each
individual is challenged thraugh the curriculum to achieve
their true Iootentlal.

- What can you do to be kind and caring?
- How can you show respect?



D’Eyncourt Primary School
Well-being Strategy Document

nM Our vision at D’Eyncourt is clear for all:

We aim to be our BEST - Be kind and caring, Excel in Learning, Show Respect and Take on Challenges

All children will have equal access to a broad and balanced curriculum and will be given every opportunity to fulfil his/her potential. We have worked together on

creating our aims and vision for the school moving forward. These are what the governors (including parent governors), pupils and staff wanted for our school.

Qur School Aims

»
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To foster an ethos of the high expectations and aspirations.

To promote the highest academic standards through hard work, enthusiasm and the belief that everyone can learm and grow.
To provide opportunities for everyone to foster their creativity.

To create resilient, life-long learners.

To give all pupils a voice in a safe, secure and happy environment.

To prepare pupils to become positive citizens of the future.

To make sure that all members of the school community feel valued and appreciated.

To involve our parents in school life, working together for the best possible outcomes.

To celebrate our achievements both academic and personal.

To enrich our pupils’ lives and broaden their experiences through a wide variety of clubs, activities and visits.
To make learning fun.




Well-being Award — Why aim for WAS?

Here at D’Eyncourt, we value the health and well-
belng of everyone. Our ethos is, and always has
been to support our DEyncourt family. The Well-
belng Award for Schools has Qnableé{ us to develcrp
the Systems we already had in place to support our
community and listen to the feedback we ﬁava
received and then act upon it.

This award recognises and celebrates all the work

we are dolng in this area. This involves everyone:

the children, the teachers, the wider staff and

parents and carers. We are all important, as a

whole school, Wcrrleing together to promaote the
ental health and Well-bgeing of each other.




Well-being Award — Why aim for WAS?

There are eight objectives to achieve within the

Well-being ward Framework. The award enables us

to develop different ways to help and support and Ofyectie 1: The schoot1s computtd b
help us tcf ensure that WHQU-leng is embefc)ifzied in the %M’?ﬁsﬁ% et
long-term culture of our school. o o g o ey

which is communicated to- all involved with
the school.

With this award, we will demonstrate our 0 m%%%%ﬁ;%m
. I’IZILtaL as I'Q.SFOTIS .
commitment to: Obcte L The sl el promaes s
. em,otwna,l,wv.u-bunga.nd health.
- Promotmg mental health as part of every day Olyective 5: Th. chool priotins prefessional
. lza.rrunga.n,d,sta_ﬁdz on emotional
school lLfQ well-béing and. mental. hialth.
. . . Objective. 6: The schoot understands the
- Improving the emotiocnal well-bein of everyone e e oy
P . \9 9 . . ¥, h,a,ssysbams anl,a.cetarv.spond,
- Ensuring mental health Problems are identified cpropriatly
early and support is provided oot aration o the whe et
PP P Wmmwwmw-
- Offering provision ‘and interventions that matches L —

other schouls, agencies and availahble
spzcla.ustservtczs to's emotional well-
sznga.nd,mznta,L .

he needs of all puloils
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Well-being Award — Why aim for WAS?

The results from our latest questicmnaires su?gested that Parents/
carers knew WhH Well—being is important within school.

%’ﬁm\iﬁoﬁlﬂmmgﬂmw
Parents/ carers knew: well-btn) Award for Senats, 3 21" e
- children need to be happy and secure at school to do well. g%nfg;ﬂmcw has o dear vison and.
- who to talk to if they are worried or unhappy %w#uiww‘ “being"and. mendal. hedlih,

is communicated to- all involved with

- it was clear that emotional Well-being was important to the school. the school.
- who to talk to at the school about their childs feelings. ;ﬁ%%%mﬁ;%m
from our verification, we needed to work on seeking [Jractical WQYS (N erlional wel-beng and markd .
which we could en age parents in contributing effe,c ive,ly to the B s professional
implementatian of e Well-being strategy. well-biing and. mental haalsh,

Objective 6: The school understands the

ey ] ot s commnit 2o

ey

Objective 7: The school acti seeks the on-
g pa.rtbcha.tmq"thz -school

g and manial fae el

0] ‘ectLve8:77msdwviwvrlcsana.rtrm
other schouls, a.gm&sandavadablﬁips

spzcla.ustservtczsta's emotional well-

sznga.n,d,mznta,L .




What we alre.ady had in place.

Visual timetables- In classrooms, where necessary, there are visual
picture, cards to assist children in understanding their timetable.

o Wobble cushions/Resistance Bands/l"idget Tools- Provided for children

who need them to help them settle.

o Friendshi roups - Provided for children who needed extra support
with soaalg relaticmships

o Social stories- Develaped to help children understand certain situations
in their lives.

5 Worry Boxes- In classrooms and around the school for the children to
leave messages in.

o Readlng resources- A wide range of books to help with social and
emotional skills.

o Whole school and phase, assemblies- Delivertng a range of spiritual,
moral, social and cultural assemblies WQQHH.

o Behaviour support plans where appropriate
o Playleaders and School councillors established in school

o Behaviour therapist in school for targete,d children



ijmey so far - What we have done.. W

o A School audit was completed and stre%ths, weaknesses,
cfpportu.nitles and threats assessed — SWOT analysis.

o Wellbein Strategy was developed and School /mprmrement Plan and
School Evaluation Form encompasses the Well-bei.ng mission.

o School vision embedded to include our Well-being mission within the
whole school strategy.

o All parties informed of the award and stakeholder questionnaires
completed and returned.

Pupil Evaluation Form results

As of 21st September 2025 03:34 PM There have been 91 submissions

Results are scored out of 5 and each average score has been colour coded as below

°= 1.0t 29 =3.0139 °= 4.0t0 5.0

Well-being Award

At D’Eyncourt, we value the health and wellbeing of all our pupils, staff and parents and carers. D’Eyncourt was
awarded the Well-being Award for Schools in 2022, administered by Award Place, in partnership with the National
Children’s Bureau. This award demonstrates how wellbeing and mental health in our pupils, staff and parents is at the
forefront of our school’s vision of leading a mentally healthy school. This year, we will be renewing this award as we
celebrate all of the wonderful ways we recognise and support the wellbeing of our D'Eyncourt family.

We are committed to supporting the emational health and wellbeing of our pupils and staff. We know that everyone
experiences life challenges that can make us vulnerable and at times, anyone may need additional emotional support.
We take the view that positive mental health is everybody’s business and that we all have a role to play.

SR 2

‘Wellbeing Award for Schools (WAS Award) - Health and Wellbeing
Reassessment

‘working towards our Wellbeing Award for Schools (WAS) reassessment
natianally recognised award supports schools in embeddi

to promoting positive mental heaith and emotional wellbeing for all
s

+ Creating a safe and supportive environment for all

totalk ing

upport for those who need it

p with parents, carers, and the wider community

done so far, and we're always looking at how we can

d wellbein

The children nd ughts and feelings and inthe l \
next few weeks we will share ughts and ideas on how we can make
DEyncourt the best it cs swuys

o
Keep your eyes peeled for mor ives from our Wellbeing team in the weeks we||be]n9
ahead!

T
We're proud of the progress we've made and grateful for the support of our whole school
community as we continue to make wellbeing a priority for everyone. Thank you for being
part of that journey with us!




ijmmwy so far - What we have done.. W
ncomiass the well-boimg massage. Thes has Boet hared

s/carers andgovemors
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h,a,sb,ezndevetomd,to'
hared with s taﬁchd,a
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. have six by amas that,

haalth and.
wellheing. We promate
about how tr promate. govd health and wellbeing

Healthy - Having the highest astainable standards of physical and mantal health and supgort
1n kaming how- tr mals healthy and safe chotas

- I can exprass my feslings and. talk about them b othars

- I know that we all exparience a varsety of thoughts and emotions that affect Aow- we feel and
behave

- I know wher | can talk b whan | nesd. halp and. advce
- | understand that talking & others is émgurtunt for my mental Aealih and wellbaing

- | undarstand the velue of @ good nights siep &7 suppart a healthy Westyle
- undarsiand the impertanca of & balanced dist and exereise fora haalthy body and mind
- I racagnise that esch. (adividual has thei own taents and abuliies

Mindful - Having epportunities b play active and responsible rodes in. school

- I aan express my fuslings and talk ahoet them.

- I now that we all experence & varkty of thoughts and emotions that affect how we feel and
behave

- I inow- that friendship, caring, . falmass, and love are important i
oy, oy Ay Sy

- J undarsiand the importance. of mental wellbeing and this can be nartured Buough positive
- I undarsiand that paople can feel alome and. can be misunderstord. and eft out by others
- | am kaming b gi appropriak suppart tr chars

- I roogrus that each indindual has thai own taknts and abilities

- [ coniribut trthe whate schoot efhas, making $he schoot community the best ¢ can be

sjapvediy

Safee ~ Being protecied from abuse, naglect orharm at home, at choot and in the community
- J can axpress my fualings and. talk about them b athars
part of our SIP and SSE e
. - I undarstand that talking b othars Ls inportant for my mental heslth and. wallbeing
- | undarstand that my fealings and. rackens can. o what &s
Mumw-vwwmw‘wmmwmm-g
- | undarsiand the importance of mental wellbeing and this can be nartured h posdive
relationships and parsanal coping skills. i
-rmumgmmmw-m“%mmmmyw
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Teaching papils ahout physical haalth, end mantal wellbeing is tr give tham the information that they nead b mala. good. dactsions abeet thair own health and
Alse what is normal and what s an Lssus i themselves and others and, when (ssues artse, know- how b7 seck support as early a3 possibls from aproprak. sources. Physical health and menkal
wellbeing are ineriinkad, and & (s important that our pupls undarsiand that good. phy sical health contribuces br good.

R enabies tham b receg-

mandal wellbeing, and vice versa.

““ P PSHE, the childron lsam the vidunkils sklls brlsam effechvaly and bacome resilint karmars. K (s impertant for us at DEyncourt b promok. pupils’
w seff-comirol and el or e -regulak, and ach the children strasgies for datng 30 This well nabis sham tobecome conidant in their ablidy b achieve well and parsevere even whan they
o encoundar sethacks ar whan thair gouls are distant, and tr respond calidy and ramally tr stbacks and challenges. This intsgratad, whote-schood aparoach t the kaching and promatin. of
” with our BEST athas at the core has a poséive impact on behaviour and atsinmant We aim b7 reduce stigma attached tr haalth Lssues, in particulor those tr dor with mantal
an atmasphare that encourages penness; meaning that pupils fea ey can chack theur undarsianding and sesk ang necessary help and advics as thay gain nowisdge

Nurtured - Having a nurturing place tr e and atiend, with additional halp §f nesded.

- | know wher| can talk tr when | nead help and advice

- I understand tha mportance of friendships and relangnships

- | know- that we all experience a. varity of houghts and enctions that affect Aow- we fosl
and behave

- 1 know that friendship, caring. sharing, faimess, equality and krve are énportant i bud-
relationships

ﬁwnwgwmmnumnmww
:mm:‘m Mﬂxmnwmmwm
sive. making it he best Ecan be

Respon.sible ~ Having qpportunities 7 ploy acve and rmsponsible rokes n school

- f can express my fualings end tolk about them & othars

- I kngwthat we all expinence a varidy of thoughts and emotions that ffect how we fasl
and behaw

- I know-that friendship, caring, shartng, faimass, equallty and love are inportant in budd-
ing mlationshins

- 1 understand the impartance of menkal wellbeing and this can be aurtued through positive
relationships and persemal coping sbils

-l anderstand that paspie can fesl aloma and can be musundarsiood and kft out by othars
- lam kaming by gve aparopriate supgart b others

- I mcogris that each individual has thelr own talends and ahiities

- I comirtbute b7 the whols schood ethas, making the school commaniy welcoming and. inchis-
e, making & the best ¢ can be

Achieving - Buing supported and guided in kaming and devloping siulls, confidance i my
own abiliies and s esten

- am awnre of my abdites and how | need & work on my inscostie:

- Jam kaming ways & cope with uncertaindy and hope b cope (n cartain sibustions

- | am learming sialls and strassges b support my academic achisvements

- | undarsiand the impartance of prsitity and graefuiness

- | undarsiand.the velus of & goud nights skeep b supgort a haalthy ifestyie

- | undarsiand.the umportance of @ balanced. diet and exercise for a healthy hody and mind
- | raogruse that each indindual has thau-own takents and abiites

- | contribub b7 the whok school ethas, making the. schoot commundy welcoming and inclu-
stve, making ¢ the Best & can be.




ijmmwy so far - What we have done.. W

The qovernors of the school meet dar% Our ' b,od.y
ow,rtw:'fschaoismourTnTﬁ-D Hnww‘gandwm
Pri,m,cuy. Th,eg a,LSO'hoid,tthQLLszng Award for Schoots.
W ing is a priority at our school and is ula.riy
dLscussedatbz&rJ‘r% ow,rrwrsrrmtm.gs /tha,srfgnd,Lng enda
puprsstoffandpmntsandca,rersareconscs reviewed
and,suppm‘teda,ta,stra&gcclzvd.
We also have a dedicated W ing Link Governor who works
ctosety wtthschovi%rsto'momtor J m,l‘?dt:attves,
celebrote successes, Ld.Qntg° [fy areas for vzlopmmt
This oingoommctmzntensur‘g.stlwtf remains at the
hza,rtog;‘gour school's vision and decision-making.

Wellbeing
*  Mother-tongue day would be celebrated with many different languages support by

VR headsets.
s A residential to Chasewater was scheduled in May 2025 with many outdoor activities
planned. The Year & residential would continue at Pioneer.
*  The school were offering a wide range of after school clubs to support with wellbeing.
* A group of 30 KS2 pupils would be attending Young Voices.

A Governor asked if tickets were available for parents to attend, and the Headteacher replied
that links were sent to families where they could purchase tickets.

_—Y
Woden

Prmary scheal

v

Headteacher’s Report — Autumn 2025

OYEyneourt
#  Achieved the WAS Award In Juna 2022 and this will ba renewed In October 25.

Kapow PSHE/RSE curriculum supparting well-being and feelings etc

Continued amphasis on CPO and tralning = Mantal health etc

well-being and Safeguarding Leads offering suppart and Interventions across schoal

whale tchaol displays wall-being focus (see wallbaing tour on school wabiita)

Incrieased trme In Wild Tribe for all year grougs.

Celebrating focus days/events- European Language Day, Mather Tongue Day, Bastille Day,

Macrnillian Cake Sale, Black Out Day, Children In Need, Diwall, The Big Graen Week,

School visits/residentials arranged = O'Byncourt = Yr 2/3 Chasewater May 28 / ¥r & Plonaer

June 26- Visits are arranged throughout the year to suppart learning and an ovendew of

these 15 malntained by EVC leader (James Taylar)

Increase In parent warkshops for mantal health/low mood and anxlaty for puplls

Wallbaing events hald in school a.g aHellovellow, Odd Socks Day and anti-Bullying Week,

Antl Bullying Charter

*  school website halps Improve communication outside of schael - children are able to use
the ‘are you worrled* tab to discreetly et staff know If they need help with things, this
supparts tha warry bowas In cur classroom that are monitorad dally by staff.

*  Waellbeing Ambassadors /Peer Mentars support children with wellbeing/mental health as

and when reguired.

‘Wallbaing surveys complated yearly

Ofsted 2022 commanted on personal development of pupils and wellbeing of staff- plus

cormmants fram 2025 within our SEF show a positive pleture across the schosl,

Senlor Mental Health Leader has cormpleted OfE approved tralning = Sarah Ford

Peer Mentors embedded across the school

Reflexions group supporting parents and pupdls in school.

Educational Psychology Service

Open door policy across schoal




ijawmy so far - What we have done.

A clear Ld,entgc children with mental health needs has been
establcswuy dﬁmnto’getthzs tfwynmdandbywho*

D’EYNCOURT

PRIMARY H

DE yncourt Prtma.ry
We,ll-bo.tng Mental Health Flow Chart

MONITORING FILTERS

Wellbeing Questionnaires

PSHE Lead/ Well-being Lead
Headteacher
Parent, teacher, peer concerns (CP Accicran
Watch list Assistant
Class Teacher Stage ] - identified SENDCo
S M an Class Teachers
Support arranged

Agree who is co- et e il

ordinating support PSHE Lead

Attendanc

Attainment concerns Meonitoring Well-being Lead

Assistant Head/ Headteache hool Council Lead
Pupil Premium status REVIEW
Attendance officer

SENDCo




D’EYNCOURT
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Supporting Mental Health and Wellbeing at ILEJncourt
Prtmag School

WAVE 3 -
Agencies who we work with to support children's specif(c needs: INDIVID UAL

CAMHS Extemal Advice

Early ho_lp Assessments - Wo(vv.rhamptcm LEA Safeguo.rdlng Team

. School Health Service WAVE 2 INTERVENTION -

. Child and Young Person Mental Health Service (CAHMS) INDIVIDUAL

School counsellor, behaviour expert interven-
. Wolverhampton Education Psgchalagy Service tion, SEND reviews, Some extemal support

from social workers, strengthen i.ng ﬁamilies

. Speech and Language therapists

workers etc.

. Owl Behaviour cansultancy - Tracy Brandwood
WAVE 1 INTERVENTION -

- WELL — Wellbe(ng and Emotional Literacy Leader by the Wolverhampton

Small group work

Outreach Service In school Well-being support groups
. Base 25 Counsellmg Service Wolverhamptan D
. Power 2, Wolvq_rhampton Whole class PSHE lessons, Well-being activities, Access to resources on website and Well-being

lead monitoring

. Reach and Unite Outreach and Empawerment (RUOE) Suppart
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D’EYNCOURT

FRIMARY 5CHOOL

Su;opartlng Mental Health and Weiibelng at
D'Egnwurt Primary School

Liatson Role En._ferrui lprutucah

. Early help Assessments - Wolverhampton LEA Safequarding Team Referral from school or social care
. Schoel Health Service Referral from school/ class teacher or parent
. Child and Young Person Mental Health Service (CAMHS) NH5— Warkshops for parents, staff and pupils to support anxiety . mental

health and emotional well-being for free. Keferral process for parents

. Walverhampton Education Psychology Service Educational Psychologist observes pupils in school if Pmtshmﬁ have any con-
cerns, write a report to suppert further. (rives strateqies in place to support

Ipup:‘h whan accessing the curriculum and chnnﬂu te the envirgnment. a'r"l:-.:-.t:‘ngj
with parents and staff te support children at home {Jnaed service)

. Speech and Language therapists NH5 referral service. Supports staff with interventions te develop speech and
language
. Owl Behaviour consultancy - Tracy Brandwood Referral from class teacher/ SLT. Observe children in the classroom, Boxall pro-

file !oal!mg at damiﬂpmmt strands, Jnrm-‘fde.s support strateqies for in class for

teachers and parents at home {Jnufd service)

. WELL — Wellbeing and Emotional Literacy Leader by the Welverhampton Referral from class teacher/ 5LT. Observations in the classroom if PHMU-"Iifﬂff
Outreach Service. have concerns . Assess children. Write a support plan and report. Meetings

wiith parents and staff to support.
. Base 25 Counselling Service Wolverhampton Referral from class teacher/ 5LT or from NHS.

. Power 2. Wolverhampton Referral from school or secial care

. Reach and Unite Outreach and Empowerment (RUOE] Suppert Refarral from school or social care




ijmu'my so far - What we have done.. W

Since 2024, DEyncourt joined. the Wolverhamaton Reflexions support team.
Wehaveauatsgnwfw‘/wwks mﬂxourwzl[bung Leidtvsezwhatsupportl;s

needed, in schoot. N

| | . | . SN
Reflexions provide preventative and early intervention mental health support Reflexions
within Education Settings for children and young people with mild to

Wwywvrkwtthchitdmnandyoungpmp&wfwnwymdsuppmtwiﬂu

. Presen,tatwnsmta,bzdta'anxwtg/wvrry or low- mood

. 5&270, ifficultics in the contex ofanxbetyorlow*rrwvd,

. An,xi,ety avoidance

. ~led i ion for s ] ild or Ons s S
gt amres for support young person.s symptom

. Supfwrtmundzrstandwgemotwnsandmanagmgmtatwnshlpmﬁt
emotion.s




ijmu'my so far - What we have done.. W

Wm‘lculgwitlmchddienapgtyowgpzopleand/orm :

Reflexions provide Cognitive Behavioural (CBT) interventions. CBT

focuses on Hourdwu%his and hehaviours, these impact on your
understand their diffi ulgesandsuppmttfwmto'twms s to- manage Z\\P
them.. Reflexions

Wm'/cm,g with Education Setth,gs:
§eﬂe,ans work a.Longsi,dz the” Senior Mental Health Lead and Education

h%to—ﬁntg‘y,. discuss and pla&_ﬁzrchtdmn and young peop&'s mental

%Qgﬁr Health Assessments

: 1:1 interventions with and,/or their families
| St osambiios+ 37UnG pecple andlor theirf
. Rorent/Carer Workshops

. Dtggmsessw'r‘{sor &

. Psydw—educatwnal. Groups and, Woﬁcsh.ap,s




ijmu'my so far - What we have done.. W

Tracy, OWL Behaviour Consultancy, has bheen ing with
sracyfmmta'ym Vw;Lra’ni'iLfs H wmkm.g usforma.nyy
OWL Behaviour Consultanc unTts , their families and schools with
wh&hhasadowedawnsb&nt,tfmughappmch,m&ﬁngthzmzdsqummg
pzoplza,sthzya,rtse.

Iracy offers bes bhehaviour intervention to- schools and aJnLttstappro'mchw
flexi Ww Schools h assessi a,nd,fmd.i]rctg stra&géesfor
behavioural concerns that have an t on a child's emotional growth or ]
ahilities. szcLa.l.Ls‘ in interactive di wvrkwith.ymm.g Q,Lthzrthrough to—\

1, small group or class approuch. Grounding in Nurture theory (/V\a.lyely

Boxall) and Attachment theory .

She also assists ing s in d.evetop,mg' itive wvrlcmg relationshins,

managing wmﬂrw the ctahssro&o'r?an.d the effects on oﬁwhrtpjwdznts.

ehaviour assessments assistance tO"/‘LQLp re,ctgcy W&d issues and
’ utatrJ_.n.d,iarrul,tzs tandspzc‘g%c circumstances could result in a



Ihe journey so far - What we have done.. W

‘Emotionally-based school non-
attendance’ (EBSNA) is
increasingly understood as a multi-
faceted difficulty, with a range of
school, home and individual
factors contributing to a child’s or
young person’s anxiety around
attending school.

What is EBSNA?

(Sawyer, 2023)

i

Over the last w- years, wehavzn,eed,edsupport
with the EBSNA woy w'suppm'twdn,em.bte
children an(c)tut;—w? DCo works with the LA, tftifas
a.nu[y’ pu.pd tapmwde’ SLLP,P,OTttO' e
ﬁupls who are stnzz‘zang S receive troini
mub;nzty to- enahle ri,‘gh,t support tO‘bszven,.

Curriculum
An ethos and teaching and
environment that  learning to promote
ol S e
Targeted
support and Enabling
appropriate Leadership and student voice to
referral management that influence
supports and champions decisions
efforts to promote
emotional health and
wellbeing
Staff -
Working with
Parents support their
and carers own wellbeing
and that
Identifying need of students
and monitoring
impact of
interventions

= Gain pupil views (use person-
centred planning tools, STAGE 2

Whole School
Approach

Generally, schools will achieve this
[good attendance] by promoting
children and young people’s mental
health and wellbeing through a
whole-school approach to pupil
mental health, and by developing a
trusted relationship with
parents/carers and families that
involves them in the conversation
about the school’s ethos, and
emphasises the importance of
supporting mental health and
regular attendance. (DfE, 2023)

STAGE 4

Appendix 3)
*Hold a meeting involving
family {Consider Early Help

Consistent Patterns of non-
attendance

Assessment)
sComplete the Risk Profile
Tool (Appendix 2)
sDevelop an individual
Attendance Plan and put in
place reasonable
adjustments (see Appendix

*Use EBSNA tools (Appendix 2-4) to
understand the pupil further.

s Hold a meeting involving family to
review Individual Attendance Plan

5 *Use the Multi-element Support
Plan (MESP) (see Appendix 5) to
Con versal
*Consider engaging Uni plan targeted support and set

Services Supporting
Persistently Absent Students
{Wolverhampton Inclusive
Schools for Everyone
webpage - link TBC in

further targets (see Appendix 6).
*Consider commissioning an EBSNA
intervention from the Educational

Psychology Service. attendance.
N J

=If you are entering the pathway here, complete
the steps in Stage 1

sHold a MESP meeting - at this stage it should be
led by an Educational Psychologist.

=Ensure all external agencies involved are invited to
the MESP meeting (this includes health
professional).

=it is expected that a child would be identified as
having SEMH as a primary area of need.

#if the pupil has an EHCP hold an early Annual
Review. Follow the Annual Review Pathvay.
Guidance

*Discuss with LA in termiy attendance review
regarding appropriateness of legal action for

If you have been following the
graduated response, involved
external agencies and attendance

is still a concern

#Pull together evidence of
assess-plan-do-review cycles

=Invite Nightingale/EBSNA
Coordinator to a MESP review
to discuss appropriateness of a
referral to ISAPP.

«Consider whether an EHCNA
request should be made as
part of the Graduated
Response to SEND.

Autumn 2)

STAGE 1
Early Warning Signs regarding

attendance are noticed

STAGE 3

If the pupil stops attending or If
limited progress is baing made
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Ea,chttm,ewecmnptebz

OJLH

uestionnaires and ask for feedback

rompa.rmts/ca,rers,s
consider what we can

a,cta.,a,oroprta.bzty.

MLSdLSt(fﬁS,;QdMSLT
we see | are

or , WR

abhout it and

mzethgstre

RS we can

We then complete You said, we did
documents to- support actions to-ensure
that where chango,s are made, they

ha,vea,ni,m.pa,ct

Parent Fvaluations: Feedback and Actions

(KPI1.7)

We did

v'mpact

Mast Df the school
cr.rmmum.tbl wias
aware n'_f the

Jnfurmu!m shared via Class DUJG about the award
Award mfcrrmat[m shared via school newsletter
Award discussed in elass and PPT shared with

Marst D_f the school cammunn’.H
now know about the award
and what the school is

Wt[[b-zmg award children during cu.w.mb[H tr achieve. All stakeholders
and what the school Mental health and wellbeing feature r!gufnr[y on | are supported iﬁmgh the
were aiming to the school newsletier scheol communily.
achieve Wallbeing award section updated for re-
[Seare: b.6) nnfu:nhm the website

Mmthf&l we[fbemgfmmd_fu[nu: aclivities added lo

Class Dajo

Mental health and weE[.ElemE weak celebraled and

information shared with parents, staff and

children via Class Dcr_'lcr

E&Hufur u.Pdu.Iu with ideas far support efc

uTu[cmde_r.( ante Class DUJG r\e&[ufﬂr[hl
Seme cl"f the school Class D-:!Jw now wied regufurf.hl ter allow Mast Df the school c-:rmmu.n:l’.b[
cummum!bl Eruew Pmn!sf:urtrs and children the n;an'dumEH b are now :Umfcrrtubfz in
who to talk lo a_f contoct 5Luff whers necessary. knawang where to g0 [f !th

someone al school
was worried ar

unhnppy.

(Score: b.&)

Pa.thvrus: nf:uplpr.rrt - :E-zur\erfor parents. New
using Ez_f[extm_s service and Owl Cmsuf!am:ﬂ ter
provide support for more children

More Pctrv_nf,"'r_nr\er warbhcrps and avents to
signpast Ipr.lr\v_rih}'u:e:l."\v_rs to the ngh! support

Head and AHTs available on the gate morning and
end Df r.fu_cjl fn'r Parenbfcurtrs to discuss issues.
Warry area on website for any of the school
communily ter leave their worries and
cu‘ntucl’.fsuplpm‘t is provided.

Wefszmg intrinsic toe Perfmmunce management
mzzhngs s is discussed and 5UPFU."I|. Lmlpf-z.rn-znted
where necessa

have any concerms.
Parentsfcarers say that s!uff
are approachable and listen
ter any Pmbftm: lth have, .

Zome Df the school
community didn't
know whether the
schoal u:hn[y
encournges
everyane o be
open aboul how
they are

feeling (Score 4.3)

Thraugh FSAL lessons, we have Encaum_ljw_r.f
children bz be open bo discuss how Ihe&l are
feeling — this has been prevalent with year 6
leavers 5o we have larsztzd. :uplpcrn'. for them
d.unng SATs and in the transition lphusz afﬁrmg
sume far the children and Pcu'\znls,ﬁ:urtrs

I mental health awareness week, we shared the
favv_ ways lo wszbzmg dudhl to parents and carers

via Class Dojor — feedback was good

Marst Df the school cammunn’.l.‘[
know now that we have an
open door Pa‘fu:&l and !he&l
can share Ehe:rft-zfmg: with
us.
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These You said, we did dotuments have heen posted around school for children,
to- see. We have also had a,n, ass

em,bty to- discuss fmdmgs and,

oa.rgfuu.y too what stakeholders wanted and actioned

staff and

sharewha,twemd.omg
This has enabled us to listen

pa,mn,ts

what was needed.

You said

We did

JmPa.r.t

Some of the school
community was
aware of the Well-
being award and
what the school
were aiming to
achieve but seme
didn't

{Score: &.1)

-

.

.

.

.

Infermation shared wia Class Dojo about the award
Award information shared via school newsletter
Award discussed in class and PPT shared with
children

Mental health and wellbeing feature reqularly on
the school newsletter

New Wellbeing award section added to the
website

Mental health and wellbeing week celebrated and
information shared with parents, staff and
children via Class Dojo

Regular updates with ideas for support etc
uploaded onto Class Dojo reqularly

Most of the school community
now know about the award
and what the school is trying
to achieve.

You said

We did

Impact

Some of the staff
were aware of the
Well-being award
and what the school
were aiming to
achieve but some
didn't.

(Score: 3.9)

Information shared via Class DGJU about the award
Award information shared via school newsletter
Emails to staff to inform

Spoken about in staff meetings

Weffbunsl d.ulpiuy board implemented

Wellbeing lead spoken to staff about it

Change team implemented

Mast of the staff now know
about the award and what
the school is tryjing to
achieve.

Some. af the school
community knew
who to talk to if
semeone at schaol
was worried or

unhappy.
(Seore: &.3)

Class Dojo implemented to allow Pﬂnm!s.fcarzrs
and children the opportunity to contact staff
where necessary

Head and AHT available on the gate morning and
end of day for Ipamnts;’t.ams to discuss issues.
Worry area on website for any of the school
community to leave their worries and
c,mtnc,!."support is provided

Wellbeing added to performance management
meetings so is discussed and support implemented
where necessar

Mast af the school community
are now comfortable (n
knowing where to go if they
have any concerns. Parents
say that staff are
approachable and listen.

Some of the staff
thought that the
school actively
encourages the
staff to be apen
about their feelings

(Score: 3.7)

Staff encouraged to talk to each other

Regular meetings to share feelings

Open door policy from SLT

Wﬂrfy tab added to website so the schaol
community can share any concerns they have and
they can be actioned accordingl

Posters added around school re. wellbeing

Mental health first aider trained

Mast of the staff know now
that we have an gpen-door
policy and they can share
thurfmﬁnﬂs with
asfcu{!zaguzs

Some of the school
community didn't
know whether the
school actively
encourages
everyone to be open
about how they are

Through PSHE lessons, we have encouraged
children to be open to discuss how they are
feeling — especially with regard to lockdown

In mental health awareness week, we shared the
fure ways to wellbeing daily to parents and carers
via Class Dojo — feedback was good

Worry tab added to website so the school

Most of the school community
know now that we have an
open door policy and they
can share their feelings with
us.

Some of the staff
felt they had the
Enowledge and skills
needed to address
emotional well-
being and mental
health

(Seore 3.9)

Training provided for staff via Flick

WELL refresher training provided for all staff
Well-being days provided

Tﬁ:umﬂg needs to continue rzslufcr.r[g
agenda for next academic year
Mental health first aider trained

— added to

Mast of the staff know how
to address wellbeing now
and refresher training
Ipiunned to continue

throughout.

feeling community can share any concerns they have and

(Seore &.1) they can be actioned accordingly

Some of the school + Through raising awareness via Class Dojo and Children comment that they
community felt staff being more visible to the school community. | feel listened to and valued.
involved in the everyone feels more invested in supporting mental | Parents have a better

plans for emational
wellbeing and
mental health
(Seore 3.5)

health and wellbet
Regular updates to the school website and Class
Dojo keep school community in the know.

understanding of what the
school (s doing and how they
can su]nlpnr{

Some of the staff
felt they knew what
to do if someone
was :howmg signs

Board in staffroom with useful contacts
established

CPOMS in use to record any tncidences
Safzﬂuurding and mental health in staff Ipnlic‘l’l

Mast of the staff know how
to address wellbeing now
and refresher training
Ipiunned to continue

of emational or updated for all staff to read throughout.
mental distress +  Training provided
(Score 3.9) + Training needs to continue reqularly — added to
agenda for next academic Yyear

»  Mental health first aider trained
Some of the staff »  Regulor wellbeing updates provided Mast af the staff feel
felt that the school +  Open door policy clear supported in school and
of fers Suud quuhisf . Weffbun&l d.clbls Ampfcmmtz:{ refresher training Ipfcmnzd to
support for staffs »  Staff treats provided continue throughout.

emational wellbeing
and mental health

Staff shout outs implemented in assembly
Posters added around school re. wellbeing
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iy priottios (GYiaren an young people et

Wehavecomptebzdexbmsbvemsmhandmadmany materials to
support the mental health and welt—bzi.n,g of our whate school Wolverhampton Education
community. Since Miss ford has undertaken the Lea,dmg Mental Health Wellbeing Network
In Schoots module course at the University of Wol she has

' oft/wlmucti,ces to- our school. Network ings are held

This toolkitis designed pportto schools around selecting curriculum resources for RSHE.
chools consider, review, and adapt curriculum
resources to meet the individual needs of their pupils, the values of their school and the context in which thelesson is taught.

o o o o . This toolkit also has resources that can be used by School Nurses, Educational Psychologists, Social Workers, Youth Workers, Care givers and parents to
m Ln m 5 ms VQ support children and young people with any related Mental Health struggles.
9 Area of the Curriculum Resources for the classroom By Key Stage.

that mental wellbeing &s a normal part of dally i, in thesame wayas | Early Years

physical health Reception Wellbeing Lesson Plans | Wellbeing
. . * . .
+  that there is a normalrange of emotions (e.g. happiness, sadness, [ ing toddlers including kindness and
L S S self- sa CUTIEISEUNERLT. o
anger, scale o a
humans experience in relation to different experiences and situations EYES PSHE Lesson Plans | Self Regulation | My Feelings
*  how d talk about their emotions, 6 feelings and how to cope with
° . varied wordsto 0 ownand | them.
others’ feclings self-regulation: Listening and following i
5 Ln 5 m-om +  howtojudge whether what they are feeling and how they how o listen, follow work
L is appropriate and proportionate together

+  thebenefits of physical exercise, time outdoors, community Reception PSHE Lesson Plans | Managing Sef | My Wellbei;
rticipati y on mental wellbeing 6 lessons on ' Yoursef, Frst2

and happiness lessons on exercise and medtation.
v simpl techniques, " rest, time Key Stage 1

spent with friends and family and the benefits of hobbi What's Up Duck? ~The Dog, Duck and Cat ) -
+  isolation and loneliness can affect children and that it is very important in: Desling with feel

for children \gs with an adult and seek support Practical coping tech d strategies to
o that often lasting | welloeing.

impact on mental welbeing Year 1 Wellbeing | Lesson Plans, Resources & Videos (kapowprimary.com}
. i iggers for | Iessons for Y1 and expressing emotions.

gnising:
seeking support), including whom in school they should speak to if they | Year 2 Wellbeing Scheme | Lesson Plans, Resources & Videos

kapowprimary.com] 5 lessons for Y2 including overcoming challenges,
kind

the tip of the iceberg

Y jsolate self lash oug

~ Keed Learming

g~ from Curriculum
Yo Q)Y : s S
WOLVERHAMPTON o> Give . that  learning o prom
a6 councit e hice self han P atvos avorsty - Supportsociland
w9 7 Dadite 3 S . emotional learning
f g . §G Mive', Be Active
] Lbe: o — Targeted
X 8 Key Principles of a Whole support and . P
9 School and College referral o
Give . v v Approach efforts to promote
- 2 emotional health and
: o wellbei
Take Notice : , c e = o i ~ ing
kY L% i AT D o Lo Be Activ or Working with
Sg el/é Jake Notice: (\\Qmm Al dttﬂ'::\m¢“‘ life e
N * We i . I
Oe,: Wellbeings. iy A ol home confusi e
g Z 0 «\,Q' Kéep Lasrh e A sion Identifying need
R A D A4 Taowing grief and monitoring
*Q‘Q‘ Keep Leafﬁingcffl" low low seif. poor Promoting children and young people's
. -Be Activ, Connect mood/sadness esteem relationships mental health and wellbeing
W«ll\l_g.,‘,,g,‘,.q,,,m e=s (publishing.service.gov.uk)
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Miss Ford attends the Mental Health and WQLL—%

involves

Ndwzkmfm%.ﬂsm schoots, shcw;n,g good

Relevant
what is

ity to-discuss

It Lvesustfwoppoﬁwuty‘ to- bri
Htgmgfmandadvtcew
[ Ls

tmirung

| hope you are all ok as | know this is a busy time of year with
SATs, exam prep, transition planning and Jubilee events all
happening. | wanted to email with a few updates that may be of
interest to you.

Mental Health Awareness Week:

» As|am sure you are aware, it Is Mental Health Week this
week. | would love to hear on the MS Teams channel about
things that have been happening in your setting and also any
key themes that may have arisen that you would like us to
cover in the network.

» | also wanted to share that Base 25 created some
slideshow/videos about Loneliness and about the offer of
support that they have. There is a video for primary,
secondary and specialist settings that can be found here:
https-//drive.google.com/drive/folders/159x8ajHS X G4pjWcyD
nwr_m7sOAzulevE?usp=sharing

is given and ici S
g participants

s and what support is available.

' in sub,se,q,uzn,t meetings.

updates.
have the
different

City priorities o-'.n

Wolverhampton Education
Wellbeing Network

Together with you to achiew

healthier, happier lives

wolverhampton.gov.uk

12:00PM - 1:00PM

Lunch / Networking / Registration

issues we have to

1:00PM - 1:10PM

Welcome and Introductions
Dr Elgine Perry (Senior Educational Psychologist)

sometimes further

1:10PM - 1:25PM

City of Wolverhampton Education Updates
Brenda Wile [Deputy Director of Education)

What's on Kooth in May

Fin i o Apsis podemts and Spsity,

May 18th | mayzist | May 23rd May 24th

Find all of this & much more on kooth.com ‘

1:25PM - 2:10PM

May 6th May 9th May 10th May Tith May 16th

Introduction to the THRIVE Framework for system change:
Networking Activity

Mags Courfs (Head of CAMHS Commissioning) and
Kush Patel (Childrens Innovation Lead)

Break - Tea/Coffee and Networking

CAMHS support for vulnerable groups within the city and
supporting these pupils in school: Reflective Session

Andrea Ehgartner (Systemic Psychotherapist, CAMHS) and
Dr Emily Mason (Forensic and Clinical Psychologist)

Public Health Offer Updates

Sunita Pallan-Jhalli (Senior Public Health Specialist) and
Hettie Pigott (Senior Public Health Specialist)
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At our school, weusetfmZomsquegulatwnappJvachtO'
du[dmnwxd,ersta,ndandnmagetfwtremotwns
ectively. All s haverecuvedtluuwtgmtlusframwvrk
and it has been f me&mnbzda,cro'ssa,uda,sses.
UwZomsqueguta,tLon use four colour-coded zones to*h,elp

%5 nise how- are feelings - wfw,tlwrtfwy are
, frustrated, tired, or

0 ¢s of Regulation

exclted - and teach s B s
tahz[ptlwmrztu,m. toa ,rza.dy-ta—lzam state.
u,sﬂ a consistent Mwier-qgchooi app,romh we S J

. Ln dg‘ . !, . t. ! l.t ' 5 -"Qg ! t.
skills, and cmg"bdzn,ce, in expressing tfw‘.rfeei‘.ngs ina h,e,althy
a'n'd' COTLStﬂLCtLVQ WU'H What might you do in each zone?

The ZONES of Regulation® o

The four zones are:

BLUE GREEN YELLOW RED

Blue Zone Tools GreenZone Tools @ Yellow Zone Tools Red Zone Tools
= PIrs = | = N lk to comere | | £ye Centact deep breaths doep brearh
= EEllE | WA LG - | '
= “ = a4 = Play wHh a Hritad (rond bedy language] Positve Sel—4alke apolegize
;’:7 " ﬁ(;.;’ A @ €0 ousside [ Run Sirup [siesmll | Bskfor help Quiety Srmp et (o
3 (=2 = 7 - N Simile. /TL.)\LNW»’ 6.&({ aw“hﬁt({t dﬂ y o L‘KST hw\ or h\k 40
BLUE ZONE GREEN ZONE | YELLOW ZONE RED ZONE Auep brcaths Lot Usteacr Tanis MW\[{ IS
Sad Happy Frustrated Mad/Angry N N o
Sick Calm Worried Terrified Take a nag +ocused Take a_nap (ount 1o [0 s lowiy
Tired Feeling Okay Silly/wiggly Yelling/Hitting J
Bored Focused Excited Elated Stretch /5*“"“ ¥ Leglivo C’k“\/ Thk Posihve (olor / [uh
Moving Slowly Ready to Learn Loss of Some Control Out of Control 5 p I Rek Gehd o f(,u{’m\ BHieion (‘\c ‘m {w’_n &7 < ;‘LM ke
Ul ! { ¥ A v meting €
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o A child and sfﬁﬁc change team’ has been formed and meetings are held to .
plan actions. £.q. The pupils wanted Friendship stops to support children o
at break and thzy are now- on the playground,s.

o The school website has heen to- s the well-bei
message. The site contains ufw&dmmmgabmd%euwbzw shares bung
] orm,a,twnforpamnts/carers about the Well-being Award. The self-
advice and websites that could he useful for s ,parentsandchddmna,re

e and updaled regulary.
wvrrtesc%nbzsharedatanyttmandstaﬁcanmrgs aibr{{ddea,l.mthny
An example:

A new concern has been submitted. The details are as follows:

Worry Form

This webpage is here for you to use if you feel worried.

Name:
Class: 3/4 B

f you are a pupil at D'Eyncourt Primary School who is worried and you want to send a message to someone at school, you can fil
below. We are here to fsten to your fealings and we wil iry our best to understand and give you support you need.

Sep 30, 2025
Are you worried?

re for you to use if you feel worried.

My work is going to be hard

Date: 9/18/2025 2:49:11 PM
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Pupdmbzrvtewsareca.nwdoutmgutady wQMmhwbtepupdwm.

kafmmmmmwmmtplz&dmauwm&,mshawsa positive response to-
ﬁ% have heen taken and the impact reviewed. " e for

You said:

> )’mhaveoppmtumtws" to- share ow'fe,dmg sandemotwnsd,urtngPSHELessons,a,ssembuesand
tiwmba[wayssomomﬂwm'g#youmdsommto—tatktm Smmchdd,mnwun&d,momwm-ry
boxeswhtchweamUnplznwWandotbzrchddmnwun&da uiet area toqo to. We now-
havea,fanta,sttcsensorymvm, ' Lsusedmguta.rty children need, it. This term, we are
starthgWeLLszngWednzsd,ayswfwmchddmncancmm Ldzathuwhandcomp[a&som
muimss activities ‘g"'tfwy wish. We have atsameLermnbzdtlus dunng dLscos/pa.rtizs in case

' nzedtha.tcalmtn‘gspa,cetamtax.

» [hat you that oucoutd,supp,m‘tand, another if the were,fezlmg sad. YouthmJght
Wywﬁ&wmmfmym%-mg@tgemhughMWwww&n
have someone tapla.g with. The children wunbe,d,suppm‘tform activities saourDl'thal
Ambassadorsmwvrﬂngto—cmbzsegc-hzlp videos.

That teachers know- when you et as the tell and i ing isnt right.
Tt achrs e hen g s 0 oy can bl by yourfoe and  somthng o't
You do ortable i t ' pwlcwg to if there A

scc’LuLd th,{:tw oﬁn’t a.quL,rylsmth—:z mffow you fe,ef% {WW {?Zn#agJ.E
at home. ehamanopzndwrpdécywhwhmansﬂwtpams/camappmachstqﬁmgulady
tashama,nyi,ssuzs.
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WeU-szngCham,p,wns
o Owsmm%%ﬁwemmm&handmu-bu@agﬂemry%w
. "y . ot tonally healt .
%gm, we will not{zmmto—&wn QJ?CQ,C&VQLH f we
o thztppmno&enwtwnalhzatthandwdt- ] a,ndre,mmde,vabodyqf

Ltswnpm'ta.rm , have emotional Well-hei CZa.mpwn‘ . This i
qfch,LLernfmmW;emv% to- 6 wfwhammﬂm trauim.g in ;ihzbq{m

o The emotional Wett—bzi.n,g Cha.mpi.ons meet mgulagg to- discwss activities to

promotza.ndremmd tlwmw.partance well-being and of how
govdemotwnalhzaltivzryndm ing can be realised. bung 7
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Wellheinq Update

Wellbeing is still a huge prioriny in school. This term we are wdating ouw Wellbeing award for
Schoals status and we have our 3-year reassessment— stay tuned for more about this! There will be a
staff survey to complete i the coming weehs and I'd appreciate you support. Reassessment is
looking at being in Mowember 2025,

The Welkbeing champions from last year will continue this term to work on their ideas from the
summer term — [ will meet with them next week to start their ideas in motion. We have been working
on a way to implement the 5 ways to wellbeing and how to actively promate wellbeing in school.
Here are some of the brilliant things that they've come up with to do in school — some we already
do! They are based around the 5 ways to wellbeing; Connect, Learn, Be Active, Take Motice and
Give.

Connect

*  (Continue the ‘Warry Box’ system which the Welloeing Champions check on a weskly basis

*  ‘Morning Gresters' at the gate, who stand alongside teachers welkoming children into school
to start each day with a smile — some of the wellbeing champions would love to do this!

*  Have a Buddy Stop | Playground Buddies | Playground Pals — samewhere to ga on the
playground o find zomeone to play with - work with peer mentars with this

*  Have a “WOW Wednesday? lunch time club — the idea of this club i to be out on the
playground and field every Wednesday with a different gamelactivity each week. The
champions will demonstrate the game/activity and then encowage others who are feeling
‘left out’ or not sure what to do at lunch time to join in

* Have areading area or ‘bock nook' and Lego table on the playground — wellbeing
champions to organise

Feep Learning
*  Through assemblies and on Class Dajo, encourage children to learn a new skill in their own
time and to send in photos of them doing so — make a display!
*  Learn new words that relate o wellbeing

*  Have a “WOW Wednesday? lunch time club — teach children something new — whether it's a
new game ar new dance routine!

Be Active

*  Run a'Be Active’ day during Wellbeing week where, children can so do activities such as
dance, an obstack course and running!

*  Happinsss walks to be organised by the Wellbeing Champions round the fizld

*  Have a “WOW Wednesday? lunch time club — the idea of this club is to be out on the
playgrownd and field every Wednesday with a different game/activity each week getting
children active and interested in sport.

Taks Morice

*  Put arange of guestions wp around schoel to encourage children and adults to take notice of
others’ emotions such as: can you find somecne who needs a helping hand today?

*  Play relaxing music at lunchtime in the dinner hall to encourage mindfulness and calm when
zating lunckh

* Have a Buddy 5top / Playground Buddies [ Playground Pals — somewhere to go on the
playgrownd o find someone to play with — work with peer mentors with this

*  Fut posters around the school, with inspirational quotes and positive affrmations

*  Through aszemblies’ children to ‘take notice’ of what & happening in the wider world — such
as children who don't have access to school; women who don't have righes etc. to encourage
students to feel grateful and appreciote more what they do have in their lives such as free
education, healthcare et

*  Run a weekly ‘Mindfulness Club’ where students can come along and spend some quiet time
colouring, listening to music and making posters to disploy on the Wellbeing Board

* Develop a zhort film to share with the school about mental health awarenes: and share
zimple things that children can do to look after their own health and support others.

Sraff wellbeing

Don't forget that school has signed up to Education Support —a very valuable tool to support mental
health and wellbeing. Ower summer, I have printed many of their gquides off and they are available to

read in the staff room on the wellbeing display as sometimes it & sasier to read a paper copy than
read online.

Education support provide lots of services which could be uzeful to any of us at ant point. The
website is filled with useful webinars and resources to support so have a ook on the site if you need
that support. https| lwww.educotions rt.org.u

Education Support
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Awareness Days Q..
o Awurznzsjyd.aysand,wmIcSUtschovalayavital

m’lzi,n, Luvemzntal,hea,l,th creating
conversa,twnsed,tféjaaonand,

e,rnfw.thg b,reakd,owns
chddrzntoﬁiﬂ. eeungsan,d,be,a,chtiw

o ﬂumlghtlwmd,a,ctl;vw‘zs a,sse,mblizs and class

F ! E ! [1 1 ] [ ; ! l ! [ ; P PIC-COLLAGE
vutuzd’ ar"d' ChLLd This week, we've been shining a light on the importance of
LS QV'QFH Sm, mental health and wellbeing as part of Mental Health Awareness
’ [ ! [ ! [ Week.
! ‘ In our PSHE lessons, children have taken part in thoughtful
discussions about how we can look after our minds just like we
AS and m m G,LSO’ look after our bodies. We talked about kindness, how we feel
and the small things we can do each day to feel calm, confident,
ted to* res and s hetpmg them AR
lg I'LPO'ZS ou,rce,s ,

. It's been inspiring to hear pupils share their ideas about what
or their child's mental as well as their e ieniechanoy safe and:supporied andhow heycan

help otherstoo. « @

OWTL At D’Eyncourt, we believe it’s always okay to talk about how we
feel — and that looking after our mental health is something to
be proud of Have a wonderful weekend! & &

© 8likes O 308 views
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» In 2019, wesg,tup'CLassD o:hzma,tD'Eyn,court. The children in each class were each

given a little monster and, y earmned 'Dq]O’Pomts'. Initially, it was used in-school as a
qufm%mumn orbzh,avtoun&ﬁmtora,ch&vemzntbutdatsaemmged
p,u.ladstashaws' or -whzthzrwaswoﬂanghardbzmgkmdhztpmgothzrs
Wsmztthgdse.EaLhweek,tthq]oswemwun&dandeMnandass&&bm&dm
a,ssembty.

Ho-wever,d,unng' tth,and.enw: in 2020, Class D O'bzca,mzvitalmhnkmg' ' W and
pa.mnts/carerswiths idi su,ppmtwhzroiiLtwu,smedzd,thzmmt. e linked over
350parmt5 to the site. It ] uswttht/woppm‘tum;ty to- share childrens work,
achievements, events and most unportantty suppm‘temutwnalwett-bung. Individual
pm-{foiw's were established foreach child ereparents/chddmn could u,,atoud, tasks,
photosandvtdzosshowwsmg their talents.

Now, Class Dojo is the main tool we,'use,forco,'rnmum:ca,ttn.g wv,thpa.rznts/ca,rers Families
getufzd.a,tzs vﬂzntfw.chddmn\qeta, quwpointfora,wtdzra.ngeqfthmgs such as: Great
ejfoﬁ,mda,ss', 'Bei,n.g hzl,afu[or'Shamng resilience. Staff use'the Class Stories function
to- share Ugconnatwn/pictumsabmutlw:rdassandtfmmtsaprtm& mssagefunctémx
wherepa.rzntsandstaﬁccanmssagewhothzn This has enabled us as a school to
share vital information a.ndprcrw.dz much-needed sup,pm‘tforourfa.mdws
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Mrs. Darby

\_- D'Eyncourt

Supporung Your Child's Return to School @ #

As we get ready to welcome our pupils back after the summer
break, we know that returning to school can being a max of
excitement and nerves — for both children and parents!

Here are a few gentle tips to support a smooth transition

[ Start easng back into routines — earkier bedumes and wake-
ups help!

£ Talk positively about school — focus on friends, learning, and
fun

[ Listen to your child's worries — even small things matter to
them

I8 Reassure them that it normal to feel nervous, and that staff
are here to help.

B Pack bags and unorms the might before for a calm morning.

Let's make this a happy and confident start 1o the new scheol
year!

v 7o @ Uivewn
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a Miss Ford
D'Eyncourt
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August 2025 at D'Eyncourt— Lets smile, be kind and move!

l "q;‘:‘ .

This month, we'te combinng kindness and movement 1o help
our community feel thew best-inside andout! [y &

W Acuon for Happiness Calendar. As you know, each day
brings a simple activity to boost happiness, busld connections
and spread positivity. Check out the daily actions and see how
many you can try this month!

A. 30-Day Fitness Challenge: Alongside our happmess focus,
we're sharing a fun daily fitness challenge dessgned st for
children! From hopping, jumping and skipping to dance routines,
each actity gets hearts pumping and bodies movingm a
playful way!

Lets make August a monsh full of energy, kindness, and fun-one
day at a time!

¥ alkes O 2ivews

Miss Ford Jull
D'Eyncourt
DAY TUESDAY WEDNESDAY  THURSDAY FREDAY SATURDAY

This month, let's jump inte July with energy, optimism, and a
spirit of adventure! The days are long, the sun s shining and it's
the perfect time to refresh your mindset and boost your
wellbeng. Each small action you take can bring fun not just in
your life, but in the lives of those around you

The “Jump Back Up July” calendar 15 packed with ssmple, daily
wleas to help you stay active, embrace new expenences, and
nurture positive connections. Whether it's trying something new,
reaching ocut 1o a friend, or taking a moment to appreciate the
kttle things, each step brngs us closer to a happeer, more
fulflling life

Lets make this month count—one joyful jump ata time! &

W Jlke: 0 207 views
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Mrs. Claybrooke

THIS CHILDREN'S
MENTAL NEALTH WEEK

Good afternoon, hope you are all keeping well.

Next week is Cnildren's Mental Health Week, and to celebrate, we
will be holding a 'dress to impress’ day on Friday 11th February.
Children can express themselves on this day by wearng their
favounte colour, a range of colours or a whole unigue outfit.
Please ensure children have sensible shoes to avoid potential
hazards on the playground.

This year's theme 1s Growing Together and in school, we will be
roviding lots of opportunities for chiidren to explore this theme

by getting invelved in creative arts and crafts, storytelling, music,

planting and creating displays

D'Eyncourt Primary School is proud to offer a vanety of support

and guidance on the subject of mental nealth and wellbeing, not

Jjust to children, but our whoie school community. Support us to

continue to ex d on our resources and support offer by

purchasing a selfie’ of your child/children ‘dressed to express'

Photegraphs will be avadable to buy for just €2. Please make your
ontribution on Pay360

We would also love to see parents and carers 'dressed to impress’.

Why not surprise your child and get involved by dres
you come to collect at hometime?

ng up when

Any gquestions, ple:
your child’s ¢

e do not hesitate to contact either m-,‘zelf or

. A x 1
Miss Ford May 16 I\ / | |
_ \/ | | <
D'Eyncourt | _,{jl_t(]/l "_ffl{&‘ wuk -{ :
/-\/\ -~ \\»~ 2 - M
This vocer e hose been Erunking obouk  Mostat Heodth ':

xS ““”3“.%

\Week ...

Morn e i N\mlyﬂn £5%

This week, we've been shining a hght on the importance of
mental health and wellbeng as part of Mental Health Awareness
Week

In our PSHE lessons, children have taken part in thoughtful
discussions about how we can look after our minds just ke we
look after our bodies. We talked about kindness, how we feel
and the small things we can do each day to feef calm, confident,
andd connected

It's been mspwring to hear pupds share their deas about what
makes them feel happy, safe, and supported, and how they can
help others oo <

At D'Eyncourt, we believe its always okay to talk about how we
feel — and that looking after our mental health is somethung to
be proud of Have a wonderful weekend! 8 &

¥ ilkes © WSviewm
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Miss Ford Oct10
D'Eyncourt

~ -
Miss Ford May 12 In the past week | have... adsyouroun ~_
D'Eyncourt Mrs Palmer
\ Made sure Spent time Listened te:my
D'Eyncourt torest wath famy/ favarite songs
[

)

&

Watched a great | | Eaten something
miovie TV shaw delicious

Drawn a
picture

Looked after
myself

a.f
A

4 Happy Hello Yellow Day!

Mental Health Avareness Week - Monday 121h - Sunday 18th

Good morning all! Teday we're joining thousands across the

May 2025 N

e it Vst Sapit Eaons L ) country to celebrate mental health awareness and remind
Mental Health Awareness Week is an anaual event in the UK - ::":":_’" e I 2y ! N Neas N o= g everyone that how we feel matters!
dedicated to raising awareness of mental health and promoting { 3 i e — & Ve S

mental wellbeing for all. Organised by the Mental Health
Foundation, the week provides an opportumity to reflecton
mental health, spark conversations, and support those
experiencing mental health chalienges

The theme for 2025 1s ‘community”

Social connections and community are vital for mental health
and wellbeing. Through meaningful relationships and
community participation, we gain support systems that help us
navigate Idet challenges Communities provide emotional
support, companionship, and a sense of belonging that reduces
isolation

This Mental Health Awareness Week, help us make sure no one
gets left behind. if you or anyone you know needs support, visit

hites.//mentalhealth-uk.o(0

https./ /www mend grg uk/get-involved/mental-health-

Awareness

week/

Professionals available to talk to in the hall! Come and have a

At school, we're sharing activities with the children to help them
learn about looking after their wellbeing but it's just as important
to remember that everyones mental health matters, including
our amazing staff and you, our parents, and carers. ¢

To help you take a moment for yourself, we've got a fun
Wellbeing Bingo game to try! Take a lock at the bingo card and
see how many squares you can tick off — maybe you've had a
good laugh, gone for a walk, or enjoyed a quiet cup of tea @

Howw many can you cross off this week? We'd love to hear if you
I've managed to tick them all off or tell us your favourite
wellbeing activity in the comments below!

Let's make time for ourselves and spread some positivity this
Hello Yellow Day! €

#HelloYellow #YoungMinds #WellbeingBingo
#MentalHealthAwareness

W 10 likes

9 222views
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e Miss Ford Aprl :
sl 7 Rildgens Mental HEAERS | Jous msa ven vt bhoow Yurey
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e

Reflexions

As we were leaving school today, this was the fabulous sunset
over the playground and it made us stop and take notice for a
couple of minutes. It really brightened our day.

This week, we are celebrating kindness In school for Anti- Bullying
Week. Kindness is more important today than it has ever been.
After everything that has happened over the last couple of years,
it has shown how littie acts of consideration can brighten the lives
of the people around us. This is one of the reasons, that 'Cne Kind
Word' has been chosen as the theme of Ant-Bullying Week this

‘ week.
PICSCOLLAGE We have been encouraging our children to share kind words to
one ancther 50, as you're reading this, is there something you

Just a reminder that we have this parent and carer workshop on could do to brighten someone's day?
c ; someone's day?

in school this week. If your child struggles with sleep, come
along for some tips from the Reflexions team. It's at 2.15pm,

P s You could ask if someone's OK? Pay someone a compliment!
Wednesday 2nd April in the Care Club building. &

Send a quick text! Say you're sorry. Make someone a cuppa!

Ll SIS In a worid that can sometimes feel like it's filled with negativity,
one kind word can provide @ moment of hope. It can be a tuming
point. It can change someone’s perspective. It can change their
day. It can change the course of a conversation and break the
cycie of bullying.

Best of all, one kind word leads to another. Kindness fuels
Kindness.

It starts with one kind word. It starts today. @
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. © Information has been provided to
[carers via 5o1'tmg

newsletters, the s wehsite and
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You're all signed up!

o ° ° You'll receive a monthly newsletter from us with
O S w o.ul.’ S 5 5 SO’ the latest mental health and wellbeing resources,
) events and news for teachers and education staff,

straight fo your inbox :)
[ o o
S and their families have access to s 2L-7
.
our monthly newsletter to hit your mailbox. You
can find lots of tips, advice and support on our
website. Follow our social channels to get all
O ’
(]

Did you know that our Teacher Wellbeing Index
(] [
LI'LGILCLCLL )

And just a heads up - you don't have to wait for

S or- the. mental health and
a 24/7 ne, grants for money worries, and El%awloyee
Assistance Programms (EAPs) for organisations. dw.nty

also conducts research on s wvj/go,mg and offers resources Education
and services tO"/’bQ,LP. schools foster a positive culture. vsl_jppor

Education Support<comms@edsupport.org.uk> © € Reply & Replyall > Forward 3 [
To: @ Sarah Ford Thu 9/11/2025 2:49 PM \
@ Some content in this message has been blocked because the sender isn't in your Safe senders list. Trust sender | | Show blocked content

VIEW THIS EMAIL IN YOUR BROWSER

How can we support you?

Welcome back! I need urgent help I'm struggling or feeling unwell I'm looking for information & advice

We hope you had a restful summer.

Explore our new resources to help you build
positive wellbeing habits for the year ahead

| need support with my finances t to improve staff mental health & wellbeing

Our free and confidential helpline is here for you
day or night. Whatever you're facing, you're not
alone.

08000 562 561
Call us. We'll listen
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o Oursta#mvmhasbmndzvztopzdtvmdudzsegchztpandweu-bzw areas. z\‘. ¢
o A staff shout out bourd was introduced and added to- reqularly ‘ ?J
o Whoiesta#CPDha,sbzenthd,-Lnnthn,gsandonlNSETd,ays 'Z j
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&
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BE A FLAMINGD

IN A FLOCK OF PIGEDNS

Supporting Staff Wellbeing

i taétf m Schools in Mind
WLLsLssmthUgIMJlbzwvrk' on a lot this term

a,l,t/\,o'v.ih we can all contribute to i one ancther ® www.mentallyhealthyschools.org.uk
throug ;

= www.mindfulteachers.org
My door is alwu,ys open gcyou,md, to talk

m www.educationsupportpartnership.org.uk

m NHS -Five steps to mental wellbeing

Supporting Staff Wellheing
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o Inthe s rovm,tiwrztsa,Sta#Wdtszngb,oard,,wfwmthem
are lots of resources for staff ing.

o We have pri msourcesforsﬂtvlovkai:andthzfducatm

Suppoﬁpfwnznwnbzrts a for all staff who need it.

o S all received this information via a S meeting and there
a,trz,#mgul,aremads tor oy ] nzwLnftg'n‘fthon.

Education Support

We're Education Support, the only UK charity focused on the mental health and
wellbeing of teachers and everyone working in education.

Teachers and education staff

Ofsted
inspections &

That's why we provide you and your colleagues with a wide range of services,
information and events to help you feel energised. inspired and informed.

Rediscover the

What we do:

beyond: S

feeling calm and confident in the spotlight

joy of your role /
gy 'v

Published Octobe Falpine School and FE leaders service

Call us to talk fo a qualified counsellor. : =
. o8 qued o Our fully funded professional supervision
We'll offer you immediate, confidential o dsilithertllocine

emotional support. Don't wait for a crisis
o call. 08000 562 561 Call us. We'll listen. o e sihen Akl process callanges ey

face at work.
Vhan did you last craate a lightbudb mament in coianed with fogkng lass i .
claes? Which b bock o parl ofthe cumicubem. el aredasy Wkl It natural for human beings to seek feedback Here, wel share practical fips that might help . ()
. = @ . = o ki i ) ‘ hore et
o you really Bka ha gaak st an? Who b your sirasmed af work memeimes, muis .vzknwﬁ\hs:lu:dm‘r?ufl\& our h‘w;d anes easa the p.,h;;m:ﬂ m_‘nr'e nlsmu;abbnqr thess mplo.yn —e— Resources
[ 1t v i can male i ond cven ou riends. s doo natural o went o parods, or hove dicul lsings of beng Assistance Prog Discover articles. videos and guides fo
. o hacth s incluckng haart grow leam new fhings and be challenged maritared or judged in your role. We'll pravide e e T ot 5 dcmec ke vecl

S with those questions and picura tha dlsaasa, shosg sues and bumout, Your pupils need o know we are daing a decent job — we tools to help look after your mental wellbsing help you and your colleagues to thrive

want fo be deing a decent job. and ask you fo consider the impartant difference worl
answer for & moment. are sura fo benetit from & healhier, and mone - ’ - pertant atwork.
batwaen strassors and stress. And we'l alsa
anrgised version of you toa. ; . .
And yet. the words ‘feedback’ and ‘accountability’  lack at fop strassars experienced by education

Vo ko thare's ok of chalkenges in feaching,
bast thara ar iy
Hosw alten, and how dooply.

connact o these sewrces of joy?

can make stomach muscles fighten, and paims staff, from Ofsted 1o exams, andl try to bust some
sweat, for many educafion stafi, The same canbe  comman myths surmounding them.
said of ‘review’. sppraissl’ or ‘Ofsted’.

ke mamants of joy foo.
you ablo io

. BOE =

Get help to manage short-term money
worries. Our friendly grants team are
here fo support you.

At some point in the next few working weeks,

it's possible that you — and your effectiveness in
your rale — will be in the spofiight. 1t could be at
your performance sppraisal mesfing. during 8
book-look, leaming walk or parents evening. And
if you're in an Ofsted windaw. the chances of a
visit are high.

Our regular webinars provide practical advice
and tips on the issues that matter to you.

Visit our website or scan the
QR code to find out more

the best for your pupds
far reacking bonoit of o

w1 are othar, mare
ing what yous da.

N\ Education
N Support

educationsupport.org.uk/help

estrauppertarg ik ——— ot

Education
Support

Staff Mental Health

and Wellbeing Plan

Introduction

Developing & staff mantal haalth and walbaing
pilan is a great placa for schools 1o
aitiining thair comenitrent 10 prioritisin
wlbaing of school stafl Its & place whare

ot out char areas of foous,

wihile baing clear about who & esponsibks for
delkvering on the actians included in fha plan.

A good plan Bn'T somefhing dha is developed
ard than sits on & shelf. It should be regulary
reviewed, maasured aganst, updaed an
cammunicated 1o staff. Whan i comes fo st

miarital haalth and wellbeing this & vital, becausa
tha neads of school stafl will consisrantly cha
Your plan may form part of a wider mantal e
and wolbeing siralegy, which seis out your

schook overall wision and aims when if comes o
priofsing shalf mental haalih and wellbeing

duesticrauppertarguk

Wour pilan doesn’t nsed ho be compboae

nesacks 10 be clear and it needs fo be und
engage vt
cwdacie that

bry il shalf If you want them 3
should alsa ba reakstic and
supporting stalf mantal realth and wellssing
an't abways easy. Sore things will fake a ki
longar fio emied, whilke samathing ke roling
ot bna manager mantal healih fraining, may be
resch simglor o do. Trying nof fo over promise,
and under delvar, will hap in @ngaging sfalf in
e pilan and providing the confidence that the
commmitment & thene fo deliar on &
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Were,cej,vedwho-teschov'ts an/NSﬂ'd,a.Hwitth.t
b,QLng whama,dze, one about their own mindset
approm;hzsto' different situations. This was some of the

feed.bw;/c gwen, was so positive.




ﬂwjowva so far - What we have done..WH

o Sta#andChddmntalhzatthpoiwcesmtmdu&d
o ALLmtevantpoﬁcLesaudL&dwsuprm‘tmntalhzalth.

o Staff Performance /V\a.n,agemn,t targets linked, to p,ersona,t WQLL-bQLﬂg
o Staff WetL—szn,g d,a.ys added to timetahle

o Staff involved in staffug choices for the next Yyear

o Pizza and treats gLvenoutpzrwd.i.ca.LLH
o WetL-szngLsnowanagendaL&ma,tGowmmmtmgs
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Mental Health and Well-
being Policy
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D’EYNCOURT

""" Staff Well-being
Policy

Mental Health and Wellbeing

e Participation in creative arts can have a positive impact on the wellbeing of
those engaged in collaborative design and creative practice. We encourage
children to develop this aspect of their wellbeing throughout the design process
and to be as expressive as possible when engaging and creating art.

\

3. School Improvement through
professional and personal well-
be.lng

Teaching Standard:

Personal & Professional Conduct
Develop strategies to improve my
own personal and professional
well-being

Actlvely be responsible for my own Directed Time Rv.gu!a.r meetings with LT to
weell-being and workload PPA Time discuss progress

Adlw.ly lw.q.P up to date on all forms Sf:aff Curriculum Mq.ztm_qs

of school communication 5o can be Release time Meet regularly with other
organised and plan ahead. Coaching sessions as and when | staff tnvolved.

Know what winds me up and causes | needed

anxiety Well-being leader available to
Have a positive mind set and support as and when needed.
encourage. others to think more

positively Mental Health first -aider

Know who | can go to for help and
build support networks
Show that | value others, have

ton and empathy

Take time. for myself away from
work

established to offor support.




ﬂwjowmy so far - What we have done.. W

o Al classrooms have a WQLL-b,QLn.g dwplay bhoard/Zones of Regul,a,ti,mm areq.
o In-corridor d.i,spl.a.gs and posters to- support weLI,-b,eLng are around, schoot.
o New hooks and resources p,u,rch,a.sed to- support WQLL-b,QLng in school.

o  Mental health First Aider trained - Ha,vin.g a q,ual{,ﬁed Mental Health First Aider
in school ] apointofcontax:tforamzmbzrqfstaﬁwhu*tsex jenci
a mental issue or emotional distress. This mbe,mctioncoutdrangefmm
hanganmLtwlwnmatwnthmughtUSWMWdualwget
appmplwbzhztpma,cnsts.MentalHealth irst Ai ca.nspotthzsignsqf
mzntatLthathandmmluablempmdegwrtysuppmtforsonmmwhn’
ma.ybzdzvdopmga,mntalhzalthi,ssuz.
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We respect the culture and
beliefs of others.

We know that we are oll special

We understand and respect the
roles of people who help us
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ﬂwjmum.y so far - What we have done.. PC

o Dedwa&dsesswnsamallom&dmwtiwdasswmklytmwtah&ljor
nwturz,wztt-bzmgandmmdftdmss.mswutdbzastm '
amvemt/wmmnmgor &rtumhbzfm@zrm&ssmsmum

keeps

IBndintroduction

Quiet music is also in some lessons children calm and 2

relaxed. We wse Class q70'fo7' this.
o Ded&a&dassembt&smnow&mtabledmtaﬂwassembtypmviswnto'
discuss mental health a,nd,gen,erul weU.—szng.

British Values

4,
Resilience ‘3'




ijaw'neg so far - What we have done.. P

Ctubstha.tsupportmntal.hzatthand ing in owr school,
M%mss,y a,,andboard,ga,mdub,s, valuahle
] to- de emotional resilience, reduce stress, and
o thair Wm st e e o ulation
aware s, self-
catrnn,esq.f Yoga&wugpmwm WMMM improves e i
whilzatsabzachmg ] &chmq,uzstlw,tcanea,seanxtety.B
clubs foster teamwork, patience, prohtem-soivmg skills in a f
communication. Togethzr, these clubs create a supportive space where
chddmnﬁ;tjsafe valued, andbztbzregw.pped. to*ma.na.getlwr

a | With s Zrom Wolves FC, we offera ¢ of sports clubs
e T SW ‘ from Reception to- )’ea’r-'ag:.g 77?;5@ clubs help

BOOKLET %7 @.

o important life skills such as teamwork, resilience, communication,

safeandtnm,gtusi,mmvi"lj'onmnt wfwmeveryachitd,cantlxriex;e

and socLo.U,y.




ijawney so far - What we have done.. Pt

Leadership qroups have heen de across school to- share our '
mzssagff,sgweb, as our school marulsWBEST Ambassadors, Wett-bzwgmubzmg
Cha.mpi,ons, Peer Mentors and Digl;ta.t Ambassadors are all established to promote
self esteem and resilience.

Peer mentors have received s Wwﬂwﬂm to- receive trainin 'g) :
Lea.mi.ng w‘sup,pm‘ta,tb,rea.lctcms/ imes. megrammwdzs:gmd w%,%ts |
slctll.san,d,expzrb;seta vzlyandsafety 5u7o,parttlwérpezma.nd,t0'dzvv,l.ap an
respmwlbw.t&sms Hmtpmo&sasafeandposéttveetlwsandcuttm.m
builds self-awareness, increased resilience, ruised self-esteem and confidence. It develop
chamc&randpmvtdzspupdswiﬂtskdtstasupportandmntorthurpmmma ange of
setttn,gs..

meiequLthalAm,b,a,ssadorsmsch,ov'LLs wsuppoﬁﬁmsafz%mw&use
ochnod s, [ ! | st wi it Jor J
%z i{ﬁ\?’({ and a,cl as Lt% rﬁﬁp models for wwsgwswmspzcgcwy and respon
- ! [ of , 1 E F% ! ! ,
anli,gd,lza,d,mtttaftcves w&%w;mnuﬁsﬁaboutm%. ﬂw‘,r'ro&enmrages
bwmwvrk,and,astrongundzrstandm:gqfthzdigttat .
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ﬂwjmmwy so far - What we have done..WHt

- CPOMS S ua.rd,wg orm is in a,nd,ctearprmzedums have
heen de samdmw are wzthsv/\katly All .s#fegua.rd.wg
and, hehaviour concerns are recorded on CPOMS and SLT deal with
issues Mwnnzcessa.ly

o PLa,H Thzrapy - offered in school for selected children.

o A comprehensive PSHE curriculum has been ( Kapow- PSHE).
Kap,ow' actearpmgrammforPrtmry PS ELndudLn,gs

Relationshins and Health' Education, ma,spi.ral, mscmm

pla,nnzd scheme of work, giving children mtemnﬂtzoayrmng experiences

tahelptfwmnaviga&tfmrwoﬁdandto—dzmtoplaoswm retatwnshi.p,s

with themselves and others.

o The strands M relate to-family and relationships, health and




ijmu-my so far - What we have done..

Eﬁ:NE%T i HCTW.E_ The FIVE Ways to Well-being
_ -G have been shared with our
GVE ¥ ¢ whole community

TAKEe @ KEEP
NOTICE \I LEARNING

Research shows there are five simlole things

you can do as part of your daily life — at

school, work and at home — to build

resilience, boost your well-being and lower

your risk o develaplng mental health

problems. hese simple actions are known

: intematicmally as the Five Ways to Well-

S belng! ’

nationat  The 5 Ways to Well-being can be seen

CHeEEL S around sc%ool and tips and advice reﬁularly
OJO'.

goes out to pamnts/carers via Class

in partnership with




Visitors feedback

We have set up a way far visitors to the school to leave valuable
fe,e,dbacle — this provide,s us with ways that we can improve our
practise. These comments are so valuable to us as they enable us to

know how visitors perceive the school.

D'Eyncourt Primary Visitor Feedback Form

Thank you for taking the time 10 visit our school. We are very proud of our pupils and staff and hope your
vist was successful. Please complete our visitor feedback form 10 SUPPON Us IMprove our service

What was the purpose of your visit today? *

Measuring height and weight of reception pupils

Did you feel welcomed when you arrived at school?

@Vﬂ

No
Did the School meet your requirements?
@® Yes

No

What could the School do to improve your experience?

Have bigger rooms as it can be a tight squeeze using the meeting room- however this is not the schools
faun

What was your overall impression of D'Eyncourt Primary School?

A friendly school that always welcomes you with a smile. The ladies in the office are always happy to
accommodate any requests and helped me with the equipment. Staff are very approachable and there Is
a warm atmosphere there.

D'Eyncourt Primary Visitor Feedback Form

Thank you for taking the time 10 visit our school. We are very proud of our pupils and stalf and hope your
vist was successful Please complete our vistor feedback form 10 SUPPOIT US IMProve OWr service

What was the purpose of your visit today? *

1.1 session with pupil (Play therapy)

Did you feel welcomed when you arrived at school?

@® ves

) No

Did the School meet your requirements?

@ VYes

() No

What could the School do to improve your experience?

Maybe a slightly lacger room so | could leave some of my equipment here for my weeldy visits. | have a
large sand tray and would like 1o leave it but unformtunately the SEND room is a little small

What was your overall impression of D'Eyncourt Primary School?

D'Eyncourt is a lovely school. | am always welcomed and shown to the room where | will be working. The
pupil who | work with is always polite and courteous too. When booking my appointment | requested
that the room be private as the discussions that | have are confidential and | didn't want people coming
in and out. The room s always ready for my session and we have not been disturbed during the
sessions which is brilliant.
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Impact - final feedback from Questionnaires

Followin.g ever thing we have done, all stakeholders at

D’Eyncourt feel safe and happy with their learning.

From the recent c;uesticmnaires, the children said:

My school really cares about all its pupils and how they are feeling.

Teachers can always tell 1if we are sad because they care about us

All of the teachers adore the pupils

All of the staff are very kind and friendly

Teachers care about everyone

When someone 1s crymng or hurt a teacher goes over to them instantly
They help you feel comfortable

Staff will ask 1f something happened if they see us alone and unhappy
That’s why school helps everyone they take care of us

The teachers are kind and help us

They make sure we aren’t being bullied and make sure we are happy

I believe I can make a difference if someone else is feeling worried or unhappy.

We can make a difference

I believe I can since I have been trained as a peer mentor and our school cares
In our school if someone 1s worried you can make a difference

In our school we let anyone who 1s lonely play with us

We have peer mentors to play with you and cheer you up

I can play with them and be kind

You can go and ask if they’re ok

You can play with people who are unhappy or feeling worried



In our school, we learn about how important it is to talk about our feelings and
emotions.

We have many lessons on how to express our emotions which helps us

In our school we are encouraged to show our feelings and not keep 1t bottled n

We talk about feelings and we have wellbeing ambassadors to help if people are feeling sad

Our school has many lessons about wellbeing and we also have wellbeing champions

If you don’t to someone about it you keep thinking about it

We have wellbeing ambassadors in school and we have assemblies about feelings and mental health

We have a website where you can tell how you are feeling and they help you

We have wellbeing ambassadors and we have a worry box

Teachers have alwavs said 1t 15 better to talk to someone about 1t

The school really cares about what I think and listens to what I have to say. \

We have lots of roles in school like wellbeing ambassadors, best ambassadors, eco committee and digital
ambassadors

My school accepts me and shows how I could grow up to hopefully be successful

Our school has teachers, peer mentors and best ambassadors who waill listen

They always give us a chance to share our thoughts and feelings

Are school always histens to what [ say 1f | need help because 1f we tell them stuff they’ll sort 1t out
Teachers can always come up to you and ask if you are ok

Y es we have a safe kind hearted school




Impact - final feedback from Questionnaires

Followin.g ever thing we have done, all stakeholders at

D’Eyncourt feel safe and happy with their learning.

From the recent guestionnaires, the staff said:

As a school we do lots to promote mental health, ike Hello Yellow Day.

I know this because 1t 1s embedded into our curnculum. We take part in several mental health days and weeks
where the children are encouraged to share their thoughts and feelings. We also have our children wellbeing
ambassadors who are available to support any of children. We have also made ourselves accessible outside of

school through our wellbeing page on the school website, where the children can also log any concerns they
have whilst they are at home.

We have regular curriculum meetings and school-based initiatives based around children's wellbeing.

It 1s constantly discussed and considered. it 1s often at the forefront of thinking when making decisions as a
school. Pupils are involved with the Wellbeing discourse through assemblies, PHSE lessons, roles and
responsibilities including Wellbeing Ambassadors, School Council, peer mentors and BEST ambassadors.

Well being of children at this school takes top priority




Everyone involved with the school needs to support and look out for each other when it
comes to emotional wellbeing and mental health.

o Average score 4.7

Evidence

Yes, we have shared on many occasions that our school 1s like a family and we are there for one another. No
problem is too small and we are there to lend a helping hand.

We are a very close knit group of staff who understand each other well and notice when things aren't nght.
Our PHSE curriculum and assemblies are very clear on the role that pupils and staff can play to support each
other's mental health and wellbeing. the Headteacher has also introduced us to Education support for external
support with wellbeing.

SLT are approachable Any problems are sorted Any 1ssues or concerns are addressed Things put in place to
support wellbeing and mental health

Staff, especially management are always concerned about staff's mental health and will happily put their time
aside to support.

Conversations are open and honest with each other. Senior management are always available to talk to about
any concerns. School has bought into Education Support to provide external support. Counselling 1s available
through OWL, Base 25 and other organisations for pupils and school can provide a similar service for staff
members that need it. SLT are in regular contact with a number of parents who require support for their own
needs and as a school we are always very accommodating for parents who struggle with their own Mental
health needs, offering support and guidance where possible.




Impact - final feedback from Questionnaires

Following ever thlng we have done, all stakeholders at D’Eyncourt
feel safz and appy with their leaming.

From the recent c;uestionnaires, the pamnts/carers said:

We have had experiences with all of our children who have attended and had support from the school.
If my child 1sn’t happy they won’t learn.

My child 1s happy at school and 1f there was a problem [ would speak to the school directly.

They tell me they are happy. They run into school when the gates open

Well being 1s at the heart of everything.
Mrs Darby is very approachable.

Stafl are always on hand to support me or my child.

We have parents evening but [ know I can message my child’s teacher on dojo 1f [ need to.
[ have spoken to a teacher before and 1t was sorted the same day

I know I can talk to Mrs Darby at any time about my child. The whole team of stalf are so caring and
approachable.

Headteacher and leadership team are on the front gates daily to talk about any 1ssues.




The school really cares that everyone has good emotional wellbeing and mental health.

They always send monthly goals for kids / families
There are lots of updates on dojo and my child talks about wellbeing.
There 1s a lot of information shared on dojo for parents.

Its constantly discussed especially through dress down days and class dojo

Class dojo has activity sheets to help families
On the newsletter there 1s a page with tips!

It 1s encouraged on the newsletter and through workshops. One recently was on SATs worry which was
useful.

Always different links on dojo and they hold teas and coffees on certain days

Workshops are useful for this.

I am happy to talk to the school about my child's feelings.

Staff are always approachable. I can also use dojo to communicate with my child’s teacher or another
teacher.

Depends on the child

The school 1s approachable and very supportive of my child's well being and 1f | have had any concerns, they
have been addressed straight away.

I have had to call Mrs Darby before about an 1ssue and 1t was sorted.




Impact - final feedback from Questionnaires

. Sta{ff confidence has grown — staff have more
un erstanding of the emotional needs of the whole
cammunity

- Staff are be,ccfming lncreasingly open re ardin
discussions about Well-being and mental healt

. Stakff are more able to spot signs and s mptoms and
risk factors associated with poor menta health

+ Clear staff olicy for lo ging a concern — CPOMS

- Staff are a[l) aware czt gte award and contribute to
the improvement of the school




Mcrvmg forward. ..

The understanding of mental health and well-being has been
improved since undertaleing the Well-being Award tor Schools,
however, our job is not done. Well-being remains a htgh priority
at school and ‘it is our job to ensure that all stakeholders are
happy and healthy — this will allow our school to flourish!

We will continue updating our Platforms for parents and carers
wiith useful information and links for fur'ther support.

Audits will take place frequently to ensure there are no gaps in
our provision.

We will continue to seek advice grom outside pro essionals and
continue a clear programme of PD fcrr all staf .




Mcrvtn.g forwurd... Children f; ‘. @\’/
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v Well-being guestionnaires will continue to be completed and
Well-being will be a part of whole school focus.

v Regular assemblies and lessons will continue for all pu ils.

v Warry boxes in classes and online will continue for children to
share their concerns.

v Staf(f are always ready and thling to listen to any concerns
children may have and children encouraged to discuss any
issues they have with trusted adults in school.

v Puplls will have varied experiences including a range gf
visitors, trips and extra curricular clubs to be organised.

v Children with roles and respcmsibilities to continue including

BEST Ambassadors, Well-bein Champicms, Peer Mentors,

School Councillors and Digita Ambassadors incorporating well-

belng into all areas.
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Moving forward... Staff %
'® ARG
v gerformance management targets will continue to focus on well-
eing.

v Wellgbelng will continue to be an important part of the School
/mlorove,ment Plan and School Self Evaluation.

v Well-bein guestionnaires will continue to be cample,ted and well-
being will be a part o whole school training and CPD.

v Reqular CPD plarme,d ased on need

v School will continue to support sta];[ with Education Su port

v Ro?ular updates on staff board will continue with use,f[t)il

vV

information shared.
v /V\o,’etlngs organlsed when needed and emails sent when a meeting
isnt necessar
v Wellbeing days given.
v’ Curriculum enhancement to continue enabltng our pupils to
experience a range of visitors, trips and extra curricular clubs.

|



Movmgforwurd,. .. Parents and Carers

a7 4

v We will continue to increase parental engagement — getting
Ioarent/ carers into school for more mee ings, works aps and
events.

v Well-being coffee morning to be established again in Autumn
term to slgare important messaqges

v Continue to update, Class Dojo, website and notice board
outside school with information for paren.ts/carers mgarding
well-being and mental health.

v Continue to ensure communication links are in place so
parents/carers can Ieeep in touch with school.

v Open-door poltcy to continue and reduce stigma. in talleing
about issues.
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We already have a wonderful p*2
D’Eyncou family and we Ire 4

o happy to continue supparting
everyone to become the BEST

the,y can be. A problem shared ?

is a pmblem halved.

v

Together we are strcmger!




