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Wellbeing Award for Schools (WAS) 

Verification Report 
 
 

School name: D’Eyncourt Primary School 

School address and postcode:  WV11 1DD 

School telephone:  01902558778 

School website:  https://www.deyncourtprimary.org/information/health-and-well-being/ 

Head teacher:  Mrs D Darby 

WAS coordinator: Miss S Ford  
Mrs L Claybrooke  

Award verifier: Grace Kew 

Date of verification: 15 June 2022 

 

Commentary on the evidence provided:  
 
The portfolio of evidence produced electronically is very strong and the evidence base reflects a school with a real 
passion and commitment to the well-being of all its’ stakeholders. 
 
Evidence presented was outstanding and consistent at demonstrating the school’s existing culture for promoting 
the well-being of staff, pupils, and parents through a wide range of strategies, activities, high-quality provision 
and how this has merged in seamlessly with the WAS Award. 
 
The evidence demonstrates the school’s ongoing reflections and evaluations with very clear action points and 
impact results. This is also reflected in the SIP and the long-term strategy for continuing to embed a culture where 
well-being is an integral part of the school culture. The school’s website and the video clearly demonstrate a 
learning environment where the well-being of the stakeholders is embraced and embedded. 
 
There is very clear evidence of how the school has actively sought to ensure the well-being of all its stakeholders 
during and post lockdowns. For example, using Class Dojo as a tool for communication with all the stakeholders 
has been imperative. Signposting on the website is outstanding and can be accessed by all the stakeholders.   
 

 

Strengths identified during verification: 
 

Leadership & Management: 
The WAS framework has been used as a diagnostic tool and successfully implemented via the Action Plan. This is 
clearly reflected via the school’s ongoing monitoring and evaluating systems in place.  
 
The school’s Curriculum Rationale and the well-being strategy clearly supports the school’s vision on the 
continued development and implementation of the strategy. This is shared with all the stakeholders via the 
school’s website. 
 
Effective leadership and management have continued to embrace the changes and challenges during and post 
COVID. Because of this, the school has implemented a range of strategies to continue supporting and thriving as a 
school community 
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Policies and strategies relevant for promoting well-being and mental health are in place and can be accessed via 
the school website. A new way of identifying children with mental health needs has been established via the 
‘Well-being Mental Health Flow Chart’. As a result, all staff feel confident and know the processes to follow.  
 
Leaders have actively sought to forge new links and working relationships with external agencies around the topic 
of mental health and well-being such as Wolverhampton Network, and the participation of one of the SLT 
member in Leading Mental Health in Schools Master course.  
Because of this they have been able to support and share their expertise and experiences in promoting the well-
being and mental health of their stakeholders. 
 
The school offers a wide range of opportunities for pupils to experience and engage in activities to promote their 
well-being and mental health such as, training for Wellbeing Champions, assemblies, poster competition, 
providing a nurturing learning environment, Mental Health Week, and more.   
 
Emotional well-being and mental health are an integral part of the existing school vision, which is based on the 
whole school ethos, ‘Aiming to be our BEST’ encompasses the wellbeing message. This is evident through 
feedback gained from a range of stakeholders, who feel that the leadership team are approachable and easy to 
speak to about emotional well-being and mental health concerns.  
 
The leadership team has involved the staff across the school, resulting in a whole school community which has 
“ownership” of the award. Because of this staff are proactive in ensuring that the mental health and wellbeing of 
each other is valued. 
 
Governors are passionate about promoting emotional well-being and mental health and are well informed about 
progress towards achieving the WAS strategy. This is evident through the commitment and expectations of the 
governor interviewed. As stated, “Governors are updated at   meetings, via the headteacher’s report and they 
ensure that emotional well-being and mental health is a standing item on the agenda. 
 
The governor interviewed was very confident in articulating how the strategy has successfully supported the 
delivery of the Well-being Award and future plans for development. As articulated, “We are not standing still and 
will continue to look at new issues as they arise”. 

 
D’Eyncourt is a school where the well-being of its’ stakeholders is at the heart of what that they do. They have fully 
committed to ensuring that lock down was not a barrier but a bridge to ensuring the well-being of all their 
stakeholders. Because of this, the whole school community feel highly valued, involved and supported.  

Pupils: 
• Pupils have continued access to a wide range of extra-curricular activities that support strategies for their 

well-being and mental health such as, friendship groups, social stories, worry boxes, reading resources, 
assemblies, behaviour therapist, playleaders and school councillors.  Because of this, the pupils feel very 
safe and confident. 

• PSHE & C is a fundamental subject that is central to the school’s ethos. The delivery of well-being and 
mental health is supported through the delivery of the Jigsaw curriculum, As expressed, ’We have class 
discussions, share our views or ask questions about mental health and well-being.” 

• Pupils have been offered a wide range of opportunities to contribute towards the strategy and empowered 
to take ownership of the well-being. For example, assemblies, Well-being, Digital, and emotional 
Ambassadors, are specifically trained to support and champion well-being across the school. As a result, 
they feel very confident in supporting the implementation of the strategy. 

• Pupils are provided with opportunities to talk about and express how they are feeling via Class Dojo, 
questionnaires, school website ‘worry tab’ and adults in school to express how they are feeling on arrival 
and throughout the day.  
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Staff: 
● Staff feel very well supported by the leadership team and have access to a range of support mechanisms such 

as counselling, SLT support, access to Mental Health First Aiders and through staff performance management 
targets that are linked to personal well-being. Because of this they feel confident to open up about what is 
troubling them. As the staff put it, “Staff weekly meetings includes time to talk to each other like a counselling 
session”. “Workload is reduced by moving report deadlines and the making policy has changed”.  

● Training on well-being and mental health has been provided to staff and those that are responsible for 
leading on Mental Health across the school. For example, INSET Day ‘The Well-Being Guy’ was a great success.  
Because of this, they feel confident in supporting the implementation of the WAS strategy and feel more able 
to spot any signs, symptoms and risk factors associated with poor mental health of all the stakeholders. As 
articulated, “We now know the practical things that we can do for ourselves and our children”. 

● Staff have good relationships with SLT and feel comfortable to speak openly about their own mental health 
and well-being. As a result, they feel valued and taken good care of. As expressed, “We know exactly who to 
speak talk to when we need help”. “We are always asked about our opinions and our feedback is valued”.    

Parents: 
● Parents are kept up to date, informed and signposted to a wide range of support via the school website. As 

expressed, “The school website has a massive list of links to seek support from”. 
● Communication with parents is a great strength of the school. Since the pandemic the school has kept in 

touch through Class Dojo, which has become a vital in linking all the stakeholders. This has had a positive 
impact on parents’ own well-being. As expressed, “Class Dojo is an amazing tool for communication”.  

● Parents have been encouraged to participate in the WAS strategy through completing surveys, celebrating 
Well-being days, Mental Health Awareness Week, Odd Sock Day, Therapy sessions and Hello Yellow Day. 
Because of this, they feel included and valued.  

● Parents feel that staff are very approachable, and the school is very welcoming. As a result, they feel secure 
and supported by the school. In the words of some parents, “Staff are approachable, and there is always 
someone to speak to at the gate”. “They are a welcoming team; I don’t feel embarrassed to talk about 
anything”.  

 

 

Impact: 
 
 
● All the stakeholders have been well supported during lockdown and feel that the school has given them the 

confidence to manage their own well-being better. 
 
● The school has provided a range of appropriate CPD to enhance staff’s knowledge on emotional well-being 

and mental health. Because of this, staff feel very confident in recognising signs of mental health and using a 
range of strategies to support their own wellbeing. 

 
● The well-being of the stakeholders has been a key priority even before the school embarked upon working 

towards achieving the award. A culture of care, and positive mental health has resulted in a team whose 
morale is high and a staff who are very proud of their school.  

 
● The school has supported the pupils in being able to talk about their feelings and appropriate training has 

been provided. Pupils therefore feel safe to share their worries and concerns with the adults in school and 
know who to go to for help. They are empowered to embrace and articulate wellbeing across a range of 
activities. 

 
● The whole school community is keen to continue working towards promoting and embedding a culture in 

which talking about emotional well-being and mental health becomes a norm. 
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Areas for development:  
 

● Seek practical ways in which you can engage parents in contributing effectively to the implementation of the 
well-being strategy. 

 
● Complete evaluating the ‘final’ stakeholder questionnaires with a view to compare progress made to date and 

identify the next steps for development. 
 

 

Verifier recommendation:  

D’Eyncourt Primary School should be awarded the Well-being Award for Schools for a period of three years. 

 

Head teacher comments:  
 
Emotional well-being and mental health are an integral part of our school vision, which is based on our whole 
school ethos, ‘Aiming to be our BEST’.  We are passionate about promoting well-being and mental health within 
our school community. All stakeholders are able to access a wealth of resources to support with well-being and 
mental health.  Our school offers a wide range of curriculum themes and extra-curricular activities that support 
strategies for our pupil’s well-being and mental health such as:  Jigsaw PSHE scheme, friendship groups, social 
stories, worry boxes, reading resources, assemblies, behaviour therapist, playleaders and school councillors.   
Achieving this award is only the beginning of our journey and we will continue to be wellbeing champions for all 
our stakeholders.  

 


